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ABSTRACT

In the process of Taiwan economical development, industry transformation proceeds progressively from traditional production

industry into information and service industry, resulting in the outward migration of the labor-intensive traditional industry for

lowering production cost and leading to an increasing unemployment rate in the labor market, where unemployed woman

re-employment present the most serious unsolved problem. In U.S.A, Japan, and Europe, labor dispatch has developed into a

matured phase and is just burgeoning in Taiwan on its cost-saving account. In 1999, Taiwan government approved of labor dispatch

as an item of business in the exercise of human resource management. Therefore, with the investigation into the exercise of labor

dispatch that will help the woman Re-employment hired as a housekeeper, this paper is aimed at identifying the ways that assist the

woman re-employment in the workplace. The findings are as follows: 1. Both the labor dispatch agency and the Government agree

on the huge potential of housekeepers in Taiwan, and the entry barrier into the workplace as a housekeeper for the woman

re-employment seems lower with the help of the labor dispatch system. 2. Half of the woman re-employment reject labor dispatch

agencies because of the misunderstandings stemming from being foreign to the labor dispatch concepts and system. 3. Part of the

women anticipate that the labor agencies can offer labor and health care insurance, bonus, weekend and yearly vacation, and fair

promotion possibility. 4. A employment training course is helpful to the woman re-employment with the competitiveness to serve as

a housekeeper. 5. The government should implement active measures concerning supervision and guidance so as to assist labor

dispatch agencies in dispatching the woman re-employment 6. The government should legislate the rules and regulations of the labor

dispatch for practical exercises as soon as possible.
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