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ABSTRACT
In the pursuit of a fact-based management trend and as buoyed by the pursuit of a post-Japanese warm recovery management trend,
not only local researches on organizational culture has flourished, but the trend for profiling organizational culture taking to an
interwoven Confucianism and familism has also taken flight. Riding along the rise and fall of globalization, the local business
environment and local business organization are undergone changes. Through the transformation process, a question emerges as to
whether the local organizational culture has progressed alongside the flow of the mainstream? To address this, the study has focused
on this as its study core, in anticipation to examine the essence of the local organizational culture amid the prevailing professionalism
found dominating Chinese-speaking communities, and attempt to recap the views derived from the assertion of "Replacing nepotism
with professionalism™ in the research process. The study aims to focus on traditional industry organizations with a significant
timeliness meaning - Jia Hsing Enterprise Group and Jia Cheng Precision Industry Enterprise as the main study subjects.
Throughout the case organizational study, what has been witnessed includes not only the process of adaptation and learning by local
organizations facing and responding to environment changes, but also the observation of how professionalism manifests in local
organizations as derived from study analysis and dialectic, and a reverberating fact that familism continues to thrive, concealed
behind professionalism. With the presence of professionalism, a local organization may not have undergone a complete
professionalism transformation, yet it continues to impact a local organization through a different form, and is now integrated into
the very fabric of familism, leading to an extensional yet compatible and special cultural mode. Thus, the finding suggests, in today's
local organizational culture, familism is not replaced with professionalism. Based on the findings, the study has also reached some
implications and suggestions of future research.
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