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ABSTRACT
The main focus of this study is concerned with enterprises that have been listed, waiting for being listed and not listed with respect to
organizational commitment. The results found are as follaws: 1. The three types of enterprises have significant differences in the area
of organizational commitment to work performance. 2.The three types of enterprises have significant differences in the area of
organizational commitment to work attitude. 3. Three is significant relationship be tveen organizational commitment and relaining at
work willingness for the three types of enterprises.. 4. There is significant relationship between organizational commitment and
show-up at work place for the three types of enterprise.. 5. There is significant relationship between organization commitment and
active work attitude for the three types of enterprises..
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