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ABSTRACT

In this research we study on personnel of comptroller and financier. It depends on the recognized scale of life learning, career

planning and organizational change for data collection and utilizes variance analysis and linear regression to analyze their realization

on life learning, career planning and organizational change. Military set organizational change into action recently, and it involves

with life learning and career planning of military. So in this research we send out 350 questionnaires and 213 are valid. By statistics it

shows that military must reinforce their capability and knowledge by life learning under organizational change, after that they can

map out personal or organizational career planning. The following is our research consequences: 1.We find that sex, rank, age and

marriage are positive relation with each layer. 2.Sex is positive relation with rank and workload of organizational change, change

benefit. 3.Age is positive relation with change benefit of organizational change, future management. 4.Marriage is positive relation

with each degree of life learning and career planning, change benefit of organizational change, future management.
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