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ABSTRACT
The streamlining program was the first large scale reconstruction and elevation to the ROC’ s National Defense organization since
1990s. Then, based on its achievements, the Ministry of National Defense (MND) continuously carried out a second phase reform
program. Hopefully, through the organization reshuffle, size streamlining, and enhancing the striking strength and motivation
capability, they could build up a“ compact but delicate, highly capable” and modernized military forces by the beginning of this
century. However, under the influence of the trend of “* Revolutions in Military Affair” , and considering the reality to achieving
the goal of downsizing and the gradually limited integral national defense resources, MND is struggling to reach the strategic goals:
“ air superiority” ,“ seacontrol” ,* joint ground defense” and*“ engage decisive battle off the homeland” . Therefore, the
concepts of removing the Headquarter of Military Police have been constantly brought out, and even the existence value of MP has
been questioned just for the sake of downsizing. | hereby borrow the spirit of “ Organization Transformation” discussions among
the industry circles to conduct this research, and set it into three different aspects for getting a better picture of a reasonable MP
Force transition in the future. These three aspects are “ idealize structure and size of Military Police Forces” ,*“ centralize the
essence of MP’ s mission conducting” , and “ specialize the MP’ s mission conducting capability” . These will explain my six
strategies of the military capability reform policies of ROC’ s Military Police Forces. Those policies are “ focusing on the essence of
mission to acquire more defense resources” , “ adapting a positive attitude and modern management methods to attract and
cultivate more capable personals and to meet the need of future” ,“ building up a concord envision” ,“ reducing the commend
echelons to shorten the reaction time, and to improve the agility of troops’  dispatches and transfers” , “ constructing a effective
network of C4ISR system to build up the Military Police Forces combat effectiveness in the future. Through the discussion of “ the
direction and ploy of ROC military Police’ s transition” , I hope this would provide some different but useful visions and
suggestions to our MP Forces build up policy.
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Capability Reform
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