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ABSTRACT

This study was to discuss the relation between technological learning theory and technology transfer activity. Technology learning
fields were divided into two parts: internal technological learning theory (individual learning, inside function learning, inter-function
learning, multi-level learning) and external technological learning theory (consumer learning, competitor learning, network learning,
system learning). The sample of this study was from the high-technology industries, such as semiconductor industry, electron
industry, photoelectricity industry, and information industry. Linear regression analysis was applied in this study to discuss each
industry’ s internal technological learning, external technological learning, and internal technological learning coordinating with
external technological learning on the influence of technology transfer. The results of this study were as follows: In semiconductor
industry, the variables and technology transfer in internal technological learning and external technological learning had positive
correlation. And internal technological learning coordinating with external technological learning had better influence of technology
transfer than only internal technological learning or only external technological learning. In electron industry, the variables and
technology transfer of internal technological learning all had positive correlation. The variables and technology transfer of external
technological learning had positive correlation. And internal technological learning coordinating with external technological learning
had better influence of technology transfer than only internal technological learning or only external viitechnological learning. The
results in photoelectricity industry were similar to the results in semiconductor industry. In information industry, the variables and
technology transfer in internal technological learning and external technological learning had positive correlation. And internal
technological learning coordinating with external technological learning had better influence of technology transfer than only
internal technological learning or only external technological learning.

Keywords : internal technological learning, external technological learning, technology transfer.
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