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ABSTRACT

This study is to explore the influence on professional abilities by sharing knowledge from auditors and technology learning.We did

experimental study through questionnaire the internal auditors of Chinese Petroleum Corporation (CPC).79questionnaires totally

had been sent, and retrieved 72copies, deduct 1 useless copies, total useful samples are 71 copies.Which were processed by the SPSS

software and obtained as follow results: 1. Knowledge sharing institution of an enterprise has positive influence on knowledge sharing

behavior of auditors. 2. If the degree of enterprise’s technological learning is higher, the knowledge sharing behavior of an

enterprise is higher. 3. Knowledge sharing behavior of auditors have positive influence on the professional abilities of auditors. 4.

The knowledge sharing institution of an enterprise has positive influence on professional abilities of auditors. 5. The degree of

technological learning of auditors has positive influence on professional abilities of auditors.
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