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ABSTRACT
0 O The Taiwan’ s aborigines do not have better employment opportunities than the Han people. Although Taiwan government
has deployed many employment initiatives and services for them to get jobs, it seems the unemployment rate is still high at 8-9%.
These specific activities could not take on the same track with the aborigines’ working characters. Many researches show the
problems are caused by the diversities of the aborigines’ work values. [0 O The aborigines immigrate to the cities and get used to
the social structural transforms. These immigrants have better chances to renew their work values which represent
self-understanding, self-evaluation, self-esteem, career development and planning confidence. This helps them to like the joy of
working. The attitude is the key to solve the unemployment problems. Therefore, the objective of this research is to explore the
content of the city aborigines’ work values. The author compares two different clustered city aboriginal communities which are
located at An-chi community, Shin-Bow village, Fan-yun siang, Chang-hu county and Hwa-tong villiage, Shi-chi town, Taipei
county). The research method was using questionnaire and interviewing to collect structured data for the related policy suggestions
and further employment services references. O O In summary, this research collected 37 questionnaires and interviewed 13
aboriginal people. After statistics surveys and qualitative analysis, the main findings are indicating as follows. 1.The overall samples
' variances analysis of work values O reveals that there are three personal attributes (gender, O vocations and marriage) being
significant between objective (I values and tool values. 2. The variances analysis of work values in Chang-hu county O shows that
objective values and tool values are significant O within five characteristics (gender, ages, marriage, salary [0 and job). 3.The
variances analysis of work values in Taipei ounty [ indicates that objective values and tool values are O significant within four traits
(vocations, economies, [ education and job). 4. The interviews could not measure the work values in deep [ psychology level. There
are four main findings as follows O shown. [0 (1) Person-situation interaction issues may affect the O [0 O performance of the work
values. [0 (2) Renewing the traditional impressions could help them to 00 O O build up self-implementation work values. [ (3)
Wishing a steady job could ensure people in the aspects [0 O O of self-esteem and responsibilities. 5. The different clustered city
aborigines’ work values were O affected by the social workers who involved in career [ services, immigrations influences, work
ethic and family O education impacts. 0 0 [0 O The research suggestions are illustrated as follows. 1.Policy: The government
should review the influence factors [1 which affect the city aborigines’ work values, the impacts [I from the job seeking events
organized by the social working [0 groups, and the family education effects. 2.Execution: To understand the various city aborigines
' [ personalities and realize the diverse work values could [0 provide them suitable career development services. This [J ensures
their job seeking motivation and willing. The O performance of employment services would be better.

Keywords : work ethics ; work values
Table of Contents

0000 00000000 0bO000ooooboo0ooD0obO0oo0oooDOoOWbODoDoo0o00ooOoDbOOooDOOooDoOon
00D0D00000wvOo0oOO0oDO0o0oDO0DO00O00oO0obOO00oDO0ooOOoDOo0oOvioDbOoDODOOooOOoDbooDOOoDOoDOO
Oooo0o000b0ixOoOoOooboooOoooooOoooooooDbooooDoOxobooooooOooboooooo
OOoooooOooooOxioboooooooooooooooooooooooooxiibooooooooooooo
gboobgooboboboolibooobgooobooboobooboobobobooboobi1obboobooobOoobon
oooooobooooobuoedbobboooobUoboOoobobbOOobOOobOobbOOobO7OOODODOobOOODOO
gbooobgoobobobobosgbooboobooboboooboobooboboboo220b0o0obooobooboo
gbooboobobbooboolzopbobooboobooboboooboobooboboooboobon
gboooboobobbooboobdze0dbbobooboobooooboobooboboo3sboobon
gboooboobobboobooboob4eb0bb0booboboboobo0oboobobbobod4800bOn
gboooboobobbooboobooboosiobobooboboooboobuoobuobboobOooons2b00n
oboooboobobbooboobuoobobooOos20b00boooobo0obuo0obobboOobo0obOoos4n
gooobuoobobbobooboobobobobboe200b00b0obObOO0ObOO0O0ObUO0bOobDbOObDOODOes



oooobooboboboboobooboobobobooes0booboobobobobooboobobboonoog
g/90boo0booboboooboobobobobooobooY9ybbobooboobobobOobooobOoobOon
gooloes000bobobooboooboobobooobooboobioooboobooboboooboobon
gooobgolbooooboooboobobooobooboobuobbl12o0b00bobODbooDoobOoOobOon
ooodbgoobosioboooboobooooboobobobobooobDbROgoboooDooboobOoo
doooboobobobousoob 0s-1gboboboboooboobooboboboooosog3-200o0bOon
obooobobooooobooogossgbo o1 oooobooooboboboooobooosd2100d
obooooobooobooboooooobobonz2b222003 000 0000DO000O0OD0ObOODODOD2802-3
o3 0UibUbbb0ObUobboooobOoboboObD290s 10D ooooboboOoobDobOoooooDosy
U3-200000000000000000O00O0O0DOO 033000000 00b00b0ObDO0DbOo0DOon
geod3-400000000O0O0DO0ODOODOOODOODOORAIO3SOODO0ODO0ODbO0bOObLDO0ObO0DO
gboelb4-10000000000000O000O0O0OO0ODOO0Oe 042000 00O0O0O0O0ODODOODOODODO
gbOv 04300020 0000000000O00O0O0ODOO0OO0ODOODODDOODOODOODODObOODOSso
U4-4000000000000ANOVADODODOOOOO 8104500000000 00000ANOVADODOOO
080460000000 0000O0O0ANOVADLODODOODOOO3D4-70 D 0WIDLO0O0LOODODDOODOOODOODO
0o00bo0o0obo0obobo0obo0obOobobobbs4t4-80 DD OODDOOODOODOANOVADDODOOOD 86
04900 0D0O0D0OO00OOOOOANOVADOOODOODOO 8804100 000000000 O0OO0ANOVAUDDODOO
08041100 000000000O00OO0ODOANOCVAODOODO 0041200 00000000000 0O0OANOVAL
0000904130000 0000000D0O0O0O00OANOVADDOODO 3044000 000O0DO0OODODOO
OANOVADO OODOO 9404150 00000000000 0O00O0ANOVADOODO 9% 041600 000000000
OOOOANOVADODODOO %% 0417000000000 O0ODO0ODDOOODDODOODOYY

REFERENCES

gboob0o0rgoopoessgoobooooooonogonogroose-s3t 2000019800000 0bobOobooooooonDg
0geson Osr-1070 3.0000@o03) 00 000DOOC00DOOO00O0ODO ODOOO00DOCO DoOO0U0DbOOOoOOooDObDOoooDoOooo
gbob4000000D00200200000000000DO0O0O0OOO0ODOODODODODODUODODODODOOOODODODOD S
goob10d0dpodboboboooonoobouoboobob boboosr-eod e. 0O ooooooooon
ooobooooooooooooboooooboooooooobo rvOobbOOo2e0 00D ODOO0ODOODOODOOOODOOOD
oooooobosbbbogozeoo00oboboOo-0Obo00bbO00bDO0OoDObO DODbOOebbbUb2uIODOOODOOO
ooooooooooooob oob-ooooboooobboooboOooooobob0oobooooObO0oL0DoDbOUoDobooOOoOooOD 10.
ooopzo0300000bo0oobo0ooooo0oobo0ooob-ooo00oDbDbO0nnoooOYooooooDoboo
O00000000O000D0b0 bOb24-310 12000019790 0000000OO0O0DOODODOODOOODOO ODOOO
02:717-7390 13000020000 000000000 ODOO000DOO00ODOO0DO0O0DOOOODOODOOODOOO3DOO20
0337-3630 14000019970 0000000000000 O00O000000O0O0OO0OO0ObOO0bObOYODOL9-520 15.000
gresioooobooboboboboooooboobgobo goegose-7o0 160 bdbOoboOoO1esnonoooooooooon
gboboooooooooobob1bo-s3et 1i7ooboetooooooboobobo-cooobooboboobobon
gboobooooobgoiwoogobozeesiboboboooooobooboboboooobo ooboobooboobobob oo
gbhzo01000000000000000000O79-80 200000190 00000000000O00O0O00O0OO0OO0O0O0O0O OO
go-goisoeccondnboobooooooobooboboobobobooboboobobob0o 2200g0gbz2c020 0000000
gbo0o-00b0b0b00ooooboboobooboobobOobbo 200002020 000000000000 00O00O0O0OO0ODOODO
gb00000eodnso-550 23.000 020020 00000000000000000O00DO0ODLO0OODLOOLOOO0O 2400002002
goob00ooooboobOoboboboooogoogoD vs-810 25.0000b20030 0 000000DO0ODOODLOOOOO-DODOOO
0000000000000 0O0000O0O00D0ODO000O0O00 00200000019 C00000000O0O000ODODOO0ODO
0000000 2700003000000 ooo0ooo00ooo00bD 0DooO00oooOoOooD 280000000
gze20 00 0d0o0obodb0bob0o-b0b00ob0bob0obbO0oobLDUbUObOobUobboO 20O gn
godoboooooooooobboooboo boooooboboOo bbbz DOOOODOOODOOOODODOO O
oo0oboo0ooooooobobooobbooooDbes134b 3o oooooooooboooooooo:ooo
oooboo0oooooooobbooobobar4s0 32000020000 00000000 0000000DODDODOODOOO ODOOO:OO
o0 3Bo0ooplessoogoooooooooobbooobobooono oobobo0oobiboOog2ie-2220 34.0000199700
O00oo0o-000000Db0O000o0o0o0D OobosgOsses0 B.00001997000000DO0O0O0OO0OOO-DbDOOOODOO
U0 00oboOoooooooboooo e uoooesboooboooobobooobo0oooDobooonD obooogsoan
0le6-190 3r.000ogzo3pboboooboobooboobo-0ob0oboboobobob40b0bO0obOobbooooboOon



067-810 38.00001999 0000000000000 0O0O0O0O0O0O0OY9S0O0 27-290 39.0000199%0 0000000000
O000000O0O0OO0OO0O27-290 40000(1989)0 0 0000000000000 OOOOO 4100001930 000000000
000000 4200001990 00000000000000C0O00OUOL0DUOO0DOUDOODOOOOOOOOO 43000
01990 00000000000000000O0O0O0O0O0ODO U000 UD0D0O0OO0D 4000020010 0000000000O00
00000000000 0000000000000 000000D0D0000D0D00000 O00000O0ODO9Y2030011-140 45.
goO0Q0z200l00000000000OC00OO-0D000C0OCOOOOOOOOOOOOOOOOOOOOOOOOOOOO 46000
019990 000000000000000000004600 25270 47.0000000020020000000000-00000R0
000 69-920 46000019930 000000000 00O0O0O0O79049.000@19%) 00000000000 0OOO0ODOOOOO
000000260 50.000019900000000000000051.0000200100000000000000000000O
0000000000000 5200001980000000-000000000000000D0 00O S3.0000(1992000£0
000000000 000000000 OO0O0O0O0O0O0O0O0O0D0O740163-2140 5400001990 000000000000O
00000001150 5000020000 0000000000000 00O0O0O0O0O0O0O0O0O ODOOOOOss-680 56.00 020000
OO00OCOCOOOOOOOOOOOOOOOOODOOO OD2400281-3260 57.000020020 0000000000000 OOOOO
00000 000120093-1360 5800001990 0000000000000 OOOOOOMOMONO 29-320 59.000 0199800
go0oOoOoOOoOoOOOO0OOO-0OO0O0OOO0O0O0ODOODOOOOOOOOO12s0013-250 60.000019930 0 00O0O0O0O0ONO
gO00O0O0OO0O0O0O0OO0O0110o0o 00000 ooooooooog el 0ddf20040 000000000 O0O0O0O212-2200 62.
go0oOoOoOoQOQoz000C0CO0COCOCCOCO0OC0C0C0O0COO0OCOCL 0000000000000 O0OOO0OO0OOOOnn129-1560
. J0C00C0C0OC0OOpz0020 0000000000000 0OCOOLD 000U OUOUDOUOU0DOODOUDOODOODOOOUO OO
0000 1.Boyce O Jensend 197800 L.C.,Moral Reasoning:A O Psychological Philosophical Integration, Lincoln. 2.Hall(D 198100 “ A Business
View of the Work Ethic,” in O O Hoffman, W.M. and T.J. Wyly[ eds.[0 , The Work Ethic in 00 Business, Vol. 10B, pp.234-238, Cambridge,
Massachasetts. 3.Patton (1990) Qualitative Evaluation and Research Methods. 0 O Second Edition[] SAGE Publications, Newbury Park,

O California. 4.Rokeach 197300 The Nature of Human Values. New York:Free O Press. 5. Turner] (19861 Social Work Practice : Theoretical
Base-in O Encyclopedia of Social Work,19th Edition, N.A.S.W. press 0 Washington. 6.Van Manen, (1997) Researching Lived Experience :Human
O Science For An Action Sensitive Pedagogy. [0 Second O Edition[] . The Althouse Press London, Ontario, Canada:State 0 University of New
York Press. 7.Yankelovich 0 Immerwahr(d 198400 “ Putting the Work Ethic to O Work,” Society, Vol. 21, No.2, 58-76.



