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ABSTRACT
ABSTRACT Teacher, in longer than two thousand years Chinese history, was always the most consecratory position among all kind
avocations. But since the Teacher Act went into effect in 1995, the teacher system has altered from civil servant model into
employment model. This not only affected the jobs of teacher, but also the social status. That is, at the beginning, the role of the
teacher posed traditionally the highest social status by passing the national examination. Then since 1949, it entered the bourgeoisie
as a civil servant. Now, more specially, it becomes a kind of employment relationship, a teacher works like a labor for the working
class. The future development and the descent of the social status have already come to many people’ s attention. Therefore, this
study is particularly focused on whether the teacher builds professional status can lift his social status, if purchasing power and profits
causes descent to working class, what is the exact meaning of the role of principal for teachers and what the relationship is between
teachers and class-moving. The research methodology of this study is based on literatures review and interviews. For reality purpose,
the objects of the interviews include educational elites such as principals, senior teachers, junior teachers and members of unions of
teacher in Changhua. The data points out the educational circles consider the development of professionalism is essential and
urgent, besides a lot of suggests are provided on account of thought-control under martial system and unstable situations about
teacher cultivation. According to the discuss of teacher employment system and the analysis of interview data, the study recommends
several policy considerations in the next phase of teacher employment should be considered for the educator.
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