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ABSTRACT

From 1994 to the end of 2003, government had conducted the skill test and announced 177 test items of occupation. Total of people

who had tested is 5,606,606 and got the certificate 2,764,194. The outsourcing of government is a trend that nobody can stop it. The

research of purpose is to probe into problems of private institution contracts the skill test and compare our government’s system

with another countries’. Hope to build a perfect model for the skill test of outsourcing . The study is the discovery of quality

research . The basis of research design uses Root and Blank theories to build the framework before study. Through deep interviews

to build the framework after study will get questions and suggestions. Its major finding are described as follows. 1. Estimate for ability

of private institution contracts the skill test. 2. Inquire into aspiration of private institution contracts the skill test. 3. Confidence of

skill test will be query. 4. Confidence of certificate will be query.
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