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ABSTRACT

Abstracts Possible methods for the discussion of work pressure have attracted researched mainly in the areas of the influences and

variations of occupational characteristics, leadership behaviors, and the assessment of valuable aspects regarding to the type of

different jobs. However, much less is known about the effect of the interaction between military officer’s personal characteristics

and culture organizations on the Influence of work pressure and the application of different strategies. It is well known that the

Arsenals play an important role in Military Armament requirements. Therefore, this research work focused on the background of

arsenal and through this study to explore the strategy to understand military officer’s personal characteristics and the Influence of

work pressure on culture organizations, and to help to promote the arsenal’s competition ability. In this study, we can easily found

that the work overloaded is the source of biggest pressure for military officer. Therefore, the basic resolution is work design and

personality inspired. Secondly, the superior can’t usually commit much more missions due to the subordinate’s work hard,

honesty and strong responsibility. Nevertheless, the superior shouldn’t commit the missions to those who have personal character

of sting emotion and ingressiveness. The right way is to encourage study to enhance the military offices abilities, and amplify the

manpower resources. From the military officer interaction strategy analysis, the personal adjustment figures are higher than looking

for the other helps. Obviously, the Arsenal officer is lacking of sharing knowledge with others when he is dealing with work pressure.

In the mean time, family support is important, the manager have to apply knowledge management mechanism and teamwork

concepts to obtain sharp civilian enterprise management concepts in order to enhance professional acknowledge. Therefore, the

leave system should be accomplished in order to release work pressure and avoid abnormal overtime, and let the officers go to study

during the leisure time to enhance the personal abilities. According to the study, the results and conclusions might not only provide

the useful examples to the unit but also to the other enterprise in exploring the pressure for the workers.
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