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ABSTRACT

ABSTRACT AS GLOBALIZATION GOES ON, CORPORATIONS GRADUALLY FEEL THE IMPORTANCE OF

CORPORATE CULTURE.. OTHERWISE, IN ORDER TO MATCH NEW ENVIRONMENT AND NEED OF

MANAGEMENT, THE BALANCED SCORECARD HAS GROWN UP. THE BALANCED SCORECARD IS A

MANAGEMENT SYSTEM THAT ENABLES ORGANIZATIONS TO CLARIFY THEIR VISION AND STRATEGY AND

TRANSLATE THEM INTO ACTION. IN THIS RESEARCH, BY THE OBJECT OF THE LISTED COMPANIES, PROBE

INTO THE RELATIONSHIP OF COMPETIVITE VALUE STRUCTUREACT AND BSC FOUR PERSPECTIVES .WE

FOUND THAT THERE EXISTS THREE KINDS OF COPORATE CULTURE GROUPS IN THE LISTED COMPANIES,

INCLUDING 「STABLE CULTURE」、「OUTER CULTURE」、「BALANCED CULTURE」. 「STABLE CULTURE

」GROUPS ARE MOST POPULAR IN THE LISTED COMPANIES. WE ALSO FOUND IF COPORATION HAVE

HIGHER 「CLAN CULTURE」,THEN HAVE HIGHER 「THE LEARNING AND GROWTH PERSPECTIVE」AS

WELL.

Keywords : CORPORATE CULTURE ; COMPETIVITE VALUE STRUCTURE ; FOUR PERSPECTIVES OF THE
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