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ABSTRACT

Facing the advent of the knowledge-based economy, enterprises realization that the continuous competitive advantages are no longer

land, labor and capital, but have been replaced by knowledge capital such as intellectual and innovation. Therefore, using individual

variable, situational factors, professionals’ core competencies as independent variables, knowledge management as interfered

variable, and job performance as dependent variable to probe into the relation among the situational factors, professionals’ core

competencies, knowledge management and job performance. Furthermore, using knowledge management as interfered variable to

investigate the effect of interference to situational factors, professionals’ core competencies on job performance. This research was

using the method of questionnaire survey together with various kind of satistic analysis and got the important discoveries are stated

separately as follows: 1.The different individual variables to knowledge management and professionals’ core competencies comes

out a partly remarkable discrepancy. 2.Knowledge management, professionals’ core competencies, situational factors and job

performance reveals outstanding positive relation. 3.The interaction of situational factors and knowledge management reveal

interference effect to the job performance. 4.The interaction of professionals’ core competencies and knowledge management

reveal interference effect to the job performance.
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