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ABSTRACT
O 0O“ Promote lifelong learning and establish a learning society” is the global current of education development. After the
postgraduate program was first introduced to the in-service people in 1999, the number of the applicants for such programs soars
across Taiwan. Among them, the program of EMBAO Executive Master of Business Administration[] booms outstandingly,
revealing that the recurrent education providing in-service people with the postgraduate programs has become prevalent. Most of
the accepted students taking EMBA courses are executive managers and, definitely, the growing rate of the EMBA programs
outnumbers other programs that also provide postgraduate programs for in-service people. O [0 This research, focusing on three
variables: the learning willingness, learning motivation and learning barrier of the in-service people who have taken EMBA courses,
tries to find out the relationship and influence between the variables, and then identifies the factors that drive the in-service people to
choose the EMBA program. O O In this study, 1000 copies of a questionnaire were sent to the graduate students who take EMBA
courses or extension educational courses offered by different universities and the members of the SME (small and medium
enterprises) Association over the central part of Taiwan (including Taichung county, Changhua county, Taichung city, Nantou
county and Yunlin county.) With 556 responses to the survey, 335 of them are valid, providing for the effective response rate of
60.3%. Based on the survey and analysis, the findings of this research are listed below: 1. The in-service people who are [ Female(] ,
O Younger (below 40)0 , O UnmarriedO , O Without Kids[J , O Basic level(] Job Position and] Non Executivell have higher
learning willingness. 2. The in-service people who are 0 31~400 years old with (J Basic or Medium leveld work position see
O Occupation Development( as the key factor on the variable — Learning Motivation. 3. The in-service people who are [0 Non
Executive [0 see [0 Occupation Development and Self-Development] as the key factors on the variable — Learning Motivation. 4.
The in-service people who are 00 With Kids [ see O Learning Interest[] as the key factor on the variable — Learning Motivation. 5.
The in-service people who are O With Kids O see O Intention Barrier(] as the key factor on the variable — Learning Barrier. 6. The
in-service people who are [0 31~40 O years old see O Situation Barrierd as the key factor on the variable — Learning Barrier. 7.
Learning Willingness correlates negatively and significantly with the Self DevelopmentO of Learning Motivation. 8. Learning
Willingness is significantly related to thed escape/stimulation of Learning Motivation.
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