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ABSTRACT
This research aims to probe into the various factors that may affect organizations’ decisions on the implementation of privatization.
A chosen company AIDC, the company which had its privatization in progress, was being closely monitored for this research in
order to find out the motives for its privatization purpose, the methods adopted and the progresses of which the privatization is being
executed, and finally, the problems and the obstacles that the firm is currently facing after their decisions on its organizational
privatization. Using data collected from the research method of questionnaire, information was analyzed through SPSS. Suggestions
after the analysis were proposed to other state-owned companies, which have their organizational interests in privatization. The
result of this research hopes to give the readers to have a clear view of the theories that is being approved by real practices. This in
turns provides a valuable reference for companies to implement privatization in domestic market and for readers on their further
researches.
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Table of Contents

gboodooboboboobooboobobooboooobobbobooboobobboboboobooon
Abstract0 OO0 000000000 OO0O0O0ODOOOO0O0O00DOOOO0OOOO0DOOOOODOOOODOOOOO
gboobgoobobooboobgooboboo boobooobooboobooboobob obooobOoobon
oboooboobooooobouoo oo booliooboooo20000 b0 D000 2a0000bDO0O 22
gooobgobgo23000000000b 24000000000 25000000000 26000000000

2700000000DL 0DbObObODbD 310000 320000 330000340000 3850000 360000
3 7000bb0bO000boob0o4100b00bO0o0b 420000000000D 430000000ODO0ODOOO
goooboob 44000000000 4500000000 460000000 000DOS10000000O 5.2
gbooooobgo oo

REFERENCES

gbooblroogles7boboboboooooboobooboboboobobo oboboooooob2b0b0oeesooooooonog
gbooboooooboobob boboboboooooboobobOobobobooobonosobogobzo010d seSsSULD OO OOOoOOOn
gboob40001991000000000000000000O00000O0O0O0O0O0OO0O0O0OO0ODO0OOODOO0O S000019980
gbooooooobooboboboboboooobobobobooboooboboob0obobobobooboobOebOn2o0000O
gboooooooboobobobobobooooboboboboobooobooboobOob rvbobb0M0b00bob0boboon
gbooooooobooboboboboboooboosgogbzbooooooboobobobooobooboobobobobooon
gbooooooobogoboebUobolsnoooboboooooooooboobobobooboooDobDobUobO 100D
gozoo00spsSsU O 0DODO 1ngo0ope bbb oboooooobooboobobobobooooooDooo
gbobo0oooobobb 2000000000000 0boobOobOobUO2e20b19930 0 B3 OO0 obobooooooDoOoo
gbob00ooooboboboobobobsgoeesogon soooooooouooobobobooboos3nbooo

0199600 15.0 0000000000000 O0O000OOOO0ODOOO0ODOODODODOOO0ODOUODODOOODODDOOODDOO
goO0pbzo0100 16 000000000000000O00DO119800 1700000000000 O0OOODOOOODOOOO-0O
goobooooooooobboooboooOooobbzoe00 b0 8 000000DOO0OODOO0O0OODOOO9300 190000000
OOo0oO0OOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOO@YD 2000 00000000000 OOOOO
o0o0oboo0ooooooobo0oobbO0ooooboooooDbOoeld 212000000 000DOO0OODOOOOODOOOODOO
oooboooooed0 220000000000 00DO0O0ODOOOOODOOODOOOOODOODOODOOODODOOOO

019400 23.00 0000000000000 0O00O0DOO0O0DOO0O0OODOO0O0ODOO0O0ODOOO0O0D@EY O 2400000



g00OO0OO0O0OO0OO0OOOOOOOOOOOUOOOOOOOOOOOODOOOOIe8IDO 25.00000O0OOOOOOOODOODOO
g000O0OO00OO00OO0OO0O00O0O0O0OO0OOOOOOOOOOODOOOOIe8EU DO 26000 0000ODO0ODODOODOODODDODODDODDOO
O00—-00000O000O0O0O0O0O0O0O0O0OOOOOODOOOO19YeO O 27000000O0O0O0OOODOOODOODODODODODDOO
g000000O0O0O0O0O0O0O0OOO0OO0OO0OO0OOOO0OOOOOOOOOO19%UDO 2800 000O0OODDOODDOOODODODODOODODDODOO
O00000000O0O0O0O0O0O0O0O0O0OO0O0O0OO0OO0OOOOOOOOOODO19%400 000000 DOO0ODOODODODODODODODOO
O000000O0O0O0O0O0OOOOOOOOOOODOEOOD .00 0DODODODODODODODODOODOODOODODOODOODOODO OO0
00000000 @o02QD 31.00000D00D00ODO0ODOODOODO88OODOODOODOODOODO277-2780 2000000000000
oo0o0o0o0o0oO0O0OO0O0O0O0O0O0O0O0OO0OO0OOOO0ODOO0ODOOODODOODOODOODODODODODOODODODODODOODOODOODO(RO00 33.00
oooo00O00oO00O00000D0--00000000000000000 0000000000000 000000(2002)0 34.00
000000000000 DO0DbO0bO000o0odo0o0oDOdDO00000000o0D0D0D0 O00DOO ooadoadoo3)o
Bp.O000000000000000000000000000000000 0000000000(2002C 36.0?20000000
goooooooOoOoOoOOOOOOOOO-DODOQOOOOOODOODOOOOOOOOOOOOOOOOOOOOOO(20020O
1.Barling,J.; Fullagar,C.AND Kelloway,E.K.(1992)The Union and Its Member; A Psychological Approach, New York, Oxford.P:77. 2.Ellen M.
Whitener, Do “ high commitment” human resource practices affect employee commitment ? A cross-level analysis using hierarchical linear
modeling, Journal of Management 27 (2001) 515—535. 3.Fontaine, G. (1974) Social Comparison and some determinants of expected personal
control and expected performance in a novel situation. Journal of Personality and Social Psychology, 29,487-496. 4.Fullagar,C., Gallagher

0 D.G.,Gordon,M.E.,and Clark, P.F. ,(1994) A model of the antecedents of early union commitment : The role of socialization experiences and
steward Journal of Organizational Behavior,15:517-533. 5. Fullagar,C., Gallagherd D.G.,Gordon,M.E.,and Clark, P.F. ,(1995) Impact of early
socialization on union commitment and participation: A longitudinal study.Journal of Applied Psychology,80:147-157. 6.Johnson, W. Roy.(1992)
Public and Private and Sector Comparison of an Abbreviated Measure of Union Commitment. Journal of Collective Negotiations in the Public
Sector,21:15-26. 7.Kirton, M. J. & Mulligan, G., " Correlates of Managers’  Attitudes toward Change", Journal of Applied Psychology, 1973,
V01.58, pp.101-107. 8.Kotter, J. P. and Schlesingerr, L. A., " Choosing Strategies for Change", Harvard Review, 1979. 9.Leavitt, H. J. and Shelly,
M. (eds.), "New Perspective on Organization Research", New York: John Wiley, 1989. 10.Maier, K. F., "Psychology in Industry", Boston,
Houghton mifflin Co. 1995, P158-162. 11.McClelland, D.C (1955) Some social consequences of achievement motivation. In M.R. Jones (Ed.)
Nebraska Symposium on Motivation (V.3) Lincoln ,NB: Nebraska University Press. 12.Michael O’ Toole, The relationship between employees’
perceptions of safety and organizational culture, Journal of Safety Research33(2002) 231— 243. 13.Mowday, Richard T., Porter, Lyman W.and
Street, Richard M.,(1982) " Employee-Organization Linkage,” Academic Press, New York,pp.30. 14.Parks,J.M.,Gallager,D.G., and Fullagar
C.(1995) Operationalizing the outcomes of Union Commitment: The dimensionality of participation. Joural of Organ ization Bahavior,16:533-555.
15.Petrock, F., "Corporate Culture Enhances Profits", HR



