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ABSTRACT

This resesch is to discuss the comparison of difference culture Between Taiwan and Mainland China , the effect of leader attitudes

（lord attitudes, relationship attitudes, master attitudes） to employees' work attitudes （job satisfactions, job pressure, turnover

tendency ）, following is the result： 1. Comparison of difference between Taiwan and Mainland China , the effect of leader

attitudes to employees' job satisfactions, the result is that leader's lord attitudes has great influence on employees' job satisfactions

and the else （relationship attitudes, master attitudes）don't 2. Comparison of difference between Taiwan and Mainland China ,

the effect of leader attitudes to employees' job pressure, the result is that leader's attitudes（lord attitudes, relationship attitudes,

master attitudes） has no great influence on employees' job pressure. 3. Comparison of difference between Taiwan and Mainland

China , the effect of leader attitudes to employees' turnover tendency, the result is that leader's attitudes（lord attitudes, relationship

attitudes, master attitudes） has no great influence on employees' turnover tendency.
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