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ABSTRACT
Causing with the global disasters, the fires significant shortens the distances. Communication is much more necessity of Fire
technology. It became much more important that overseas foreign delegates assist Humane Relief, the job characteristics and
organization commitment of overseas delegates relief will then effect the commitment with all the relief organization. And then
extend to the relief achievement of the agent, especially the organization commitment of workers effected by different leadership type
has been acknowledged, "Organizational Commitment" means someone who offers his identification and personal characteristics to
a specific organization, if this member offers more commitment to the organization, and then means this one who highly identified
target and value of his organization, ready to devote himself to his organization, and strongly desired to be a member of this
organization. This researching report debates on Leadership Type (Constitutive Leadershipl Considerateness Leadership) and Job
Characteristics (Effect). After authoritative researching, we found these pointsd 1.The well-affection of constitutive leadership
O considerateness leadership and organizational commitment. 2.Multiplicative skill is well-affecting with organizational
commitment. 3.Allness of work is well-effect to organizational commitment. 4.Consequence of work is well-effect to organizational
commitment. 5.Autonomy of work is well-effect to organizational commitment. 6.Feedback is well-effect to organizational
commitment.
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