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ABSTRACT

“Why Organizational Misbehavior” The thesis posit that it is because the phenomenon is pervasive and because we do not have a

systematic knowledge about it. We find the paucity of knowledge about such behaviors quite puzzling, but they indeed result in

costing so much in the workplace. The way of control and manage can restrain the organizational misbehavior in the workplace.

The way of control is kind of process which can direct the correct rules to follow and it is divided into outside control and inside

control. Outside control is included social capital and organizational control and inside control is included self control and Ego

Resilience. The individual has more strength of control, and they can restrain organizational misbehavior more for the Taiwanese

labors in the workplace.
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