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ABSTRACT

ABSTRACT This research is to discuss about the Impact of personality (A/B type personality tendency) and job satisfaction on work

attitude (organization citizenship behavior and the intention of hold over one's job) of expatriates. There are 203 efficiency

questionnaires within 500 totally. By statistical analysis, data results are following: 1. Both A - type personality tendency and job

satisfaction of expatriates have obvious positive influence to organization citizenship behavior. 2. Job satisfaction of expatriates have

obvious positive influence to the intention of hold over one's job, but, A - type personality tendency of expatriates have obvious

negative influence to the intention of hold over one's job. Key words: personality, job satisfaction, word attitude
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