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ABSTRACT
In Juanary of 2000,the Legislative Yuan passes the " Law of national defense™ and" Organic law of Ministry of National Defense
" These laws purpose is to combine military administration and military command . according to the provision of the " organic law
of national defense”, the civilian employee can not less than the 1/3 of the sum.So, the construction of employee of the Ministry of
National Defense, also be faced by former entire number is military post transfer to half are military. After organizing the ecosystem
to replace, its work of colleague of Ministry of National Defense inside employee can get to satisfy, and the national defense of pass of
set up the of military administration to establish with the good of the quality of decision. Therefore, this research is on study the
employee of Ministry of National Defense as to it""'s the supervisor the management the way and led the style, the characteristic of
employee personality, the work the characteristic the etc. the " organize factor of scenario” satisfy with they in the work of relativity,
and under same alike of the buildup the scenario, comparison of inside of Ministry of National Defense, the difference of the
associate of text, then be used as the reference of the application of Ministry of National Defense human resource. This study
according to the related cultural heritage, and set up the assumption of research, and investigate with the questionnaire and the
software package of 0 O 0O O statistics the analysis to study to acquire to draw a conclusion: 1.Ministry of National Defense
supervisor management and lead the style and employee to work to satisfy to have the notability to is related. 2.the outside of inside
of Ministry of National Defense employeel] incline to satisfy with work of employee to have notability is related. 3.the census taking
of Ministry of National Defense employee change the item and work to satisfy part have the obvious difference. 4.Ministry of
National Defense employee work characteristic and work satisfy have notability related. 5.Ministry of National Defense supervisor
management and lead the style, outside of inside of employee incline to, employee work characteristic etc., influence employee
worked satisfy part had notability. 6.Ministry of National Defense, personnel of civilian post is on same alike organize the factor of
scenario in had no the obvious difference. O analyze according to the above covariance and suppose the O identification acquire the
related conclusion, this research and difference the academic theories, actual situation bring up suggestion to provide the reference of
Ministry of National Defense.
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