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ABSTRACT

The purpose of this research is to study the effect of Taiwanese expatriates adaptation on residence willingness in China.

Corporation can refer the consequence of this research to the long-term development and care of expatriates assigned to China. The

questionnaires that we sent out to expatriates in china mainly inquire into the effect of residing term and adaptation condition on

residence willingness. There are 310 questionnaires sent out and 163 questionnaires available in this research. The statistical analysis

of questionnaires manifests: 1. The job and life adaptation has influence on short-term residence. The culture adaptation has no

influence on short-term residence. 2. The job, life, and culture adaptation has influence on middle-term residence. 3. The job, life,

and culture adaptation has influence on long-term residence.
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