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ABSTRACT

This research aims to compare the work value between Chinese and Taiwanese workers under their different cultural background.

Based on the different work value between Taiwanese and Chinese workers, the present study mainly focuses on the relationship

between the work value, included internal value, salary value, social value and promotion value, and organizational commitment,

such as organizational identification, willingness to make effort, and intention to remain. 140 copies of effective questionnaires were

issued to Chinese workers and 160 samples come from Taiwanese respondents. This paper comes with the following results: (1) The

internal value borne by the Taiwanese workers is related to organizational identification while that Chinese workers does not affect

organizational identification at all. (2) The salary value borne by the Taiwanese workers is related to organizational identification

while that Chinese workers does not affect organizational identification at all. (3) The work value borne by both the Taiwanese and

Chinese workers does show remarkably different impacts on organizational identification. (4) The work value borne by both the

Taiwanese and Chinese workers does show remarkably different impacts on willingness to make effort. (5) The work value borne by

both the Taiwanese and Chinese workers does show remarkably different impacts on intention to remain in organization.
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