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ABSTRACT
This study deals with the expatriate’ s job characteristic and locus of control personality traits to job involvement. In addition, the
research problem of this paper is the existing literature and theory or by the questionnaires survey about the relevant influential
variables. For the cost down and competitive advantage of successful globalization business and expatriate’ s job. Some suggestions
ware made for the internal international business when they choose the expatriates. The study utilized data composed of The
International Trade Commission Ministry of Economic Affairs (TCMEA) R.O.C. as study subjects, sent 450 questionnaires in total
and completed questionnaires were returned by 120 (26.6% response rate). After regression analyzed with the statistical analysis
program, we got these conclusion: 1. The expatriate’ s Job Characteristic and Job Involvement were conspicuous relevant
influential. 2. The expatriate’ s Internal Control Personality Traits and Job Involvement were conspicuous relevant influential. 3.
The expatriate’ s Job Characteristic, Internal Control Personality Traits and Job Involvement were conspicuous relevant influential
to each other. 4. The expatriate’ s Internal Control Personality Traits can promote the Job Characteristic and Job Involvement’ s
degree of relevant influential.
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