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ABSTRACT
The principal objective of this paper is to analyze the differences in the “* work value” and“ work involvement” of Taiwan and
Mainland China employees. Moreover, in addition to determining the differences and similarities in the work values and work
involvement of the Taiwan and Mainland China employees, the paper also conducted a contrast of the differences in which the
Taiwan and Mainland China employee work values vis-?-vis their work involvement. Study findings are expected to provide business
managers an understanding of the difference between the work value and work involvement of Taiwan and Mainland China
employees. Findings are expected to be flexibly applied on business management. [0 [0 The workers in the manufacturing industry of
Taiwan and Mainland China constitute the study subjects. Questionnaires, total of 300 were randomly issued to the workers in
Taiwan; the same amount was also issued to the Mainland China workers. Total of effective samples collected were 161 for Taiwan
and 147 for Mainland China. Study findings include the following: 1. A significant difference was noted in the work values
(self-challenge and achievement, social contribution and prestige, security and assurance, interpersonal interaction, demand and
compensation) of employees in Taiwan and Mainland China. 2. A significant difference was noted in the work involvement
(self-motivated work, aggressive participation) of employees in Taiwan and Mainland China. 3. In terms of self-motivated work, a
significant difference was noted in the work values of employees in Taiwan and Mainland China; however, no significant difference
was noted in terms of aggressive participation.
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