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ABSTRACT
Armor is one of the decisive branches for the ground forces. Even in the era of the Nuclear, Armor puts a significant pressure on
enemy, through excellent protection, rapid mobility and powerful firepower, therefore can push the opposite side of the strait away
from the war. Today, the development of the anti-Armor weapon is fast enough to endanger the safety of Armors. Hereby, the
exterior cover of Armors has been improved to strengthen the complexity and reaction of Armors. The high-tech of national defense
for the PRC Army has advanced to catch up the current steps of Europe and America. The new model of Armors for the PRC has
complex cover and more powerful guns. Comparing the Armors of ROC Army, the PRC Army"**""*'s Armors has its own
superiority. As matter of facts, the ROC Army still bears some chances in such challenge, because the separation of Taiwan Strait
would seriously restrict the transportation of heavy tank. In the beginning of amphibious landing, the PRC Army can only deploy the
light-tanks and landing crafts to encounter the first strike of our forces, then followed by the rest of other well-fined and advanced
Armors. Whether the ROC Army can take the opportunities to win is based on the key factor of the combat strength of the tanks.
Comparing the diploma of military members, ROC Army has an obvious advantage. This means that ROC Army in the technical
learning aspect is faster and more effective than the PRC Army, which create a great opportunity for the ROC Army to gain battle
superiority. This study uses a case study method, using technical theory as a basis. By interviewing the Armor officers, discussed the
inner and outer learning. From technical learning width and depth produce full-dimension and limited dimension learner***"*"'s
output individually, technical ability physical system, member'*"**"'s knowledge, skills, management system and values in order to
lead to the results as following: 1. For the technical learning width, the differences between the full-dimension learners and limited
dimension learners (only taking inner and outer as a focus) is very obvious. 2. For the technical learning depth, the differences
between the double-loop learning tanks troops and the single-loop learning tank troops is remarkable. 3. For the tank troops that can
take a full-dimension learning in both technical learning width and depth, and can coordinate with each other, their technical ability
has a great difference. This paper exposes that the ROC Army does not use the full-dimension learning style. So the effectiveness is
limited. Although parts of our offices are continuously looking forward to the approach of outstanding Armor power, it""*""""'s difficult
to breakthrough due to the lack of academic theory. Take a broad view from the conclusion of interview analysis. Our Armor power
need to be promoted and technical ability need to be strengthened. All of these efforts depend on the reforms of technical learning.

Keywords : double-loop learning ; single-loop learning ; technical learning ; the width of technical learning ; the depth of technical
learning ; technical capability ; full-dimension learning ; limited dimension learning
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