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ABSTRACT
According to the information was published by the government, it showed that there are more three hundred thousand immigrant
labors in Taiwan, and Philippines labor which occupies 63% in electronic industry. That is to say, the Philippines labors are the
main source of grass-roots labor for electronic industry. Therefore, the research investigated the rationality of adminstration system
from the view of Philippines labor and pointed out some solutions for enterprise to establish a more suitable adminstration system.
The objective of this paper was to investigate the viewpoint of Philippines labor to adminstration system. and the target of study was
2 electronic industry in northern Taiwan. Firstly,we used document analysis method to investigate adminstration system . Secoodly,
we used focus group depth interview to collect the opinions of Philippines labor. Finally we used grounded theory to analysis the
information. After we analyzed the information, there were thirteen kinds of category which belongs to country policy, working
management policy and daliy life management policy. Our research had bring out some solutions to be aimed at the discovered
problems for rationalization to improvement method.
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