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ABSTRACT

The purpose of this research is to find the arising of international labor standard , including its meaning , and the process of

examining and certificating。An then problem into its influence on Taiwan ( from the sight of enterprise , labor and government)

。In the enterprises’ aspect , it tries to understand how they face the labor standard’s demand from international company , and

how they will react. In the government’s aspect , it compares international labor standard and labor Inspecting system with Taiwan

’s related laws。 In the labor’s aspect , it wants to realize if the international labor standard will promote Taiwan’s Labor

movement or labor consciousness。 We can find in this research that Labor Inspection is a Would trend , but it influence enterprises

in many ways , but now SA8000 hasn’t been attached importance by them 。The main reason is that the clients haven’t asked

them to do。In those enterprises I interview, no matter what they are ( large companies , middle companies or small companies ,

even those companies in Mainland China ) because of their role in O.E.M , they all face the labor Inspection from international

company。On the positive side , it can help to improve the enterprises’ constitution , like management systematize , process

rationalize , organization diaphaneity and Labor-Capital harmonious。On the other ( negative) side, it will make the cost up and

bother the management, if the enterprise can’s adapt very well , it may add up the risk of business , once the order is cut off , the

enterprise will die。Our government don’t seem to have concrete measures to help decrease Taiwan enterprises’ influenced

degree。There is one thing deserved observation , our country’s labor organization is transferring the labor inspection into

concerning about the labor’s seekness now。This research also find that international labor inspection system appears a labor

inspection chain model。
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