
The Reserch of Attitude toward Organizational Change in Relation to Culture and
Commitment ─ An Example of the Comprehe

黃芳謙、王秦希康

E-mail: 9223251@mail.dyu.edu.tw

ABSTRACT

The main purpose of this study was to realize the relationship among the organizational culture of comprehensive high schools, the

organizational commitment of teachers and the attitudes toward organizational change. 1292 copies of the questionnaire survey were

distributed and a total of 545 useful samples were collected. The major statistical techniques adopted were One Way ANOVA,

Scheffe’s Method, Pearson Product-Moment Correlation and Regression Analysis. The conclusions were: 1.Diversities of type,

scale and executive of the comprehensive high schools will cause significant differences in organizational culture. 2.Diversities of sex,

age, academic degree, seniority, and duty of the teachers will cause significant differences in organizational commitment.

3.Diversities of sex, age, seniority, and duty of the teachers will cause significant differences in the attitudes toward organizational

change. 4.There were positive correlations among organizational commitment of teachers, the organizational culture of

comprehensive high schools and the attitudes toward organizational change. 5.The organizational commitment of teachers and the

organizational culture of comprehensive high schools will cause significant influences in the attitudes toward organizational change.

According to the results of this study, a number of suggestions can be applicable to the policy of the Ministry of Education, the

culture of the comprehensive high schools, the organizational commitment of teachers and the further study.
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