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ABSTRACT

The purpose of this research is to understand the relationship between incentive systems and job satisfaction. In addition, the object

of this study, which is to guide a high-technology industry to establish effect incentive systems, increase job satisfaction, and lower

turnover rate? Research samples are the workers of Hsinchu Science-Based Industrial Park. Besides, using Pearson correlation

coefficients, t-test and One-way ANOVA to test research hypotheses. The results are listed as follows: 1. There is a positive

relationship between incentive systems and job satisfaction. 2. There is distinct different in intrinsic rewards dimension for personnel

with different education; distinct different in extrinsic financial rewards dimension for personnel with different gender and years of

working; distinct different in extrinsic non-financial rewards dimension for personnel with different age and position. 3. There is

distinct different in job satisfaction dimension for personnel with age、position and years of working.
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