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ABSTRACT
This study focus on Taiwan insurance agents who works in China to understand the on job trainings—external expertsC] conference
O sales skills simulated repeatedly] audio-visual training—to the difference of job performance between insurance agents in Taiwan
and China. After on job training, by questionnaire, this study tries to find out the difference of quarterly insurance sales units
between Taiwan and China. Hopefully, this study could offer some suggestions to insurance industry that whether the way of on job
training in Taiwan is also suitable for China? The findings of this study are followingl 1. All the above four on job trainings have
significant influence on agent's quarterly insurance sales units in Taiwan. 2. All the above four on job trainings, only conference has
influence on agent''s quarterly insurance sales units in China. The rest three have no influence at all. 3. All the above four on job
trainings have significant influence on agent"'s quarterly insurance sales units between Taiwan and China. Key words On Job
Training,Job Performance, Insurance Industry
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