
The Organization Commitment Impact Study of Perception of Justice upon Human
Resources Management for Mainland China Emp

徐欣冬、劉家駒

E-mail: 9223094@mail.dyu.edu.tw

ABSTRACT

Oversea investment for Enterprise is a symbol of globalization. Prior to action taken, several aspects should be taken into account,

which include office location, objectives, worker recruit& training, and human resources management. Taiwan is being separated

from Mainland China more than half century. Apparently, there is a gap in terms of thinking, culture, and living between the

workers of the two sides. One of the feasible measures to solve aforesaid issues will be the way of human resources management. For

example, Taiwanese-own business in Mainland China can be operated efficiently based on the effectively mobilizing local worker.

The purpose of this research is to study “the organization commitment impact of perception of justice upon human resources

management for Mainland China employee in Taiwanese-own Enterprises”. It is also expected that better managing strategy and

measure will be found to improve competition and achievement
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