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ABSTRACT

Abstract This study is to realize the influence on expatriates' international adaptation and expatriates' performance in China. By

using questionnaire survey, to explore expatriate's adaptation and performance in china. Hopefully, this study could offer some

suggestions for expatriates assigned to china for the reason of avoiding less adaptation and worse performance to impact on

expatriates' career plan and company operation. This study has some findings as following: 1. The job adaptation has influence on

job performance. 2. The daily life adaptation has influence on job performance. 3. The interaction adaptation has influence on job

performance. Study result has indicate that more adaptation more adaptation more performance. This study offered some

suggestions to the companies which have assigned expatriates in china as following: For expatriate adaptation, parent company need

to provide fully personal support on expatriates' job, daily life, and interaction with ocal employees for better adaptation, job

performance, and operation. Key words: expatriate, overseas adaptation , job performance
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