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ABSTRACT
ABSTRACT China has attracted many of Taiwanese businesspeople and workers for seeking business and job opportunities by its
remarkable adjustment on economic, legislative and business policies. Besides, Taiwan faces a most severe economic challenge in
terms of high costs of land and labor structure on the island. In addition, it has brought some degree of influence for hit-tech skillful
workers to seek job opportunities in China. Taiwanese is optimistic about building the future in Chain without considering all the
aspects such as political, economic, local policy, culture, and education systems. Furthermore, Taiwan’ s enterprises are
experiencing on properly managing and executing the difference in human resource policies and issues under two country principle.
This thesis provided a very solid study on what the key factors, which play the role to influence Taiwanese workers choosing the
work place while they only consider building their career path in either Taiwan or Mainland Chain. Domestically, Taiwan
government has been strengthening its institution, reducing crime, restructuring its economy and political to stay competitive, in
order to building business confidence to attract domestic and foreign investments and workers. Aggressively, Taiwan government
even gradually put more law restrictions for preventing domestic investments and workers migrating to Mainland China. The
ultimate goal of this thesis is to providing Taiwan government a reference guideline on setting legislative, regulatory, and
enforcement issues that can improve Taiwan’ s competitive level worldwide.
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