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ABSTRACT
Since the Economy Reform and Open Policy had been introduced by China government in 1978 , the foreign capital has been
enthusiastic gestured . Also because the environment of the Taiwan’ s investment has changed and the political situation has slow
down in cross-strait that having Taiwan enterprises to invest in mainland increasingly . The human is an axis of the competition in
enterprises , and it’ s also the most important factor in investing mainland . Organization Citizenship Behavior is a kind of
employees’ external behavior and before there is no regulation and reward in formal organization , it can effectively improve the
efficiency and the function in organization . This study collects empirical data from dispatched personnel to mainland by Taiwan
enterprise . The only version is for dispatched Chinese employee to mainland in Taiwan electronics industry with each of 500
questionnaires were mailed . Then certifying the work value of Chinese employee how it influence the OCB , and helping investment
in mainland . The conclusion of this study as follow : 1.Most Chinese dispatched employee are university graduated and unmarried
male , it’ s dispatched for 1 — 2 years and mostly age in 21 — 30, signed for basic level in the enterprise . 2. This study discovered
the relationship between OCB and individual person attribute . The conclusion show apparently relationship to each factor of OCB
but the employees’ education level . 3. The employee who has religious belief shows apparently influence to self — demand ,
serving — others and well — responsibility but the organization’ s identification . In comparison to someone who without the
experience of dispatched , and the conclusion only show the relationship in organization’ s identification but the others . 4. The two
major factor of the Work Value , the internal value and the external value , apparently show influence to “ self — demand “

“ “ “

serving — others“ ,“ organization’ sidentification“ ,“ well — responsibility “ and whole OCB . 5.0ne determinative
factor of OCB is internal value , and by stimulating it from external value that the related values : free , happiness , self — respect ,
honesty , obeys , fair, can continually adjusted each importance for employee then forming the determined consciousness . So , we
can conclude that values is important to OCB research .
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