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ABSTRACT

As China adopts an open economic policy, and as the investment surroundings worsen in Taiwan, more and more Taiwanese

enterprises begin to invest in China. Taiwanese expatriates begin to play a more important role in these companies. Previous studies

and surveys only emphasize the relationship between the job characteristic and job satisfaction without considering expatriates’

sense of responsibility. Thus, this study will go a step further in investigating the relationship between job characteristics,

responsibility and job satisfaction of these Taiwanese expatriates working in China. The subjects of this study are expatriates in

China. In order to verify the influence of job characteristics and responsibility on job satisfaction, the study uses 300 questionnaires

for Taiwan Cadre in China. The findings from this study are as follows: (1) Some aspects of job characteristics such as autonomy,

task identity and skill variety has a definite positive effect on job satisfaction. (2) The sense of responsibility has a positive effect on the

aspects of job satisfaction such as intrinsic satisfaction, extrinsic satisfaction and whole satisfaction. (3) When the sense of

responsibility is an interference variable, the aspects of job characteristics such autonomy, task identity and skill variety do not affect

aspects of job satisfaction such as intrinsic satisfaction, extrinsic satisfaction and whole satisfaction.
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