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ABSTRACT

First of all, we’ll start research the system organization changes with many related articles and theories. Secondly, we’ll research

with the reduction and protect rights and benefits of government employees. For the foreign country examples, we’ll also explain

more. When we deeply visited and researched many “Streamlining the Province” cases, we found the following points: 1. They

question about the properly of “Streamlining the Province”. 2. We should advance together with economic subsidize and mental

assistances. 3. We should open the communication data and strengthen the negotiation channel. 4. We should learn and establish

from work transferring system of Federal States (U.S.A.) and occupational bank (U.K.). To the government staff’s benefits after the 

“Streamlining the Province”, as we research the related articles, through theories and many visit data, we have the following

conclusions: 1. They sometimes handle things with a “transitional mind”, lack of forward plans. 2. They’re passive resistance

during the human resource reduction or human resource transferring. 3. The temporary employees, they won’t bring skill with

their affiliated character to involve the system. 4. They cannot unify their benefits and duties on their jobs. 5. They’re lack of

mental assistances. 6. They still have to wait for the administration department to establish communication system. To view the

whole situations, this research has the following suggestions: 1. To establish complete and systematically securely system. 2. Planning

a group negotiation system, strengthen communication. 3. Proceeding with both economic subsidize and mental assistances.

4.Establish elimination system for the government employee resource. Organization change must be examining again and again, so

that to take the right remedial steps to correct a shortcoming. If only make many ways decisions by speculate or conjecture, it will

leads people criticize and accuses. Organization change without mutual help and communications will hard to success, the

government will also have to pay much-unexpected budget. How to getting more humanity, respective and delicacy during the

organization transform, we must secure all the rights and benefits to the government employees. This will be the key point when

organization change, it also will be a big issue to the government in the future. Key words: organization change
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