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ABSTRACT

During the couple years, when the reengineering of governmental organization has driven through, the schools also have to rebuild.

In the knowledge economy chapter, the management subjects of innovative climate and creative environment will be the most

important issues for reengineering of institution organization. Depending on the administration office as a core-headquarter to

influence teaching quality and learning-style organization, indeed, all of the staffs will control the routine works. Based on the main

purpose of literature reviewed, this research explores the contents and assessments of the first two constituent elements:

"organizational learning", & "organizational-innovation climate" with the composition influence of the third one: "learning

organization". To reach the purpose, first of all, this research constructs the conceptual frameworks, and explains the operational

definitions of the constituent elements and variables. The survey samples consist of Da-Yeh University staffs. Adopting the

questionnaire and regression methods to build diverse multiple regression analysis, this research also try to explore the relationship

between building up a creative working environment which can stimulate the working climate of the staffs and forming a learning

organization. The conclusion was drawn as follows: 1. There was no significant influence of organicational learning on learning

organization. 2. The admininstation offices could be sure that the internal organization will qualify itself as a learning organization.

3. The school administrative organization can advance the forming qualification of learning organization by attaching importance to

both the individual and community study.
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