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ABSTRACT
THIS RESEARCH IS TO PROBE INTO THE ISSUES AND THE PRESENT CONDITIONS OF ORGANIZATIONAL
CHANGE IN PRIVATIZATION OF STATE-RUN CORPORATIONS. TO EXPLORE THE STATE-RUN
-CORPORATION EMPLOYEES' VIEW IN THE REACTION COMPANY COMMITMENT MODEL OF
ORGANIZATIONAL CHANGES IN PR -IVATIZATION , THIS STUDY ADOPTED A MULTI DIMENSIONAL
RESEARCH FRAMEWORK WHICH CONTAINS PREDICTORS RELATED TO INDIVIDUAL , JOB AND
ORGANIZATION AS WELL AS RECOGNITION TOWARD CH -ANGES TO BE ADDED AS INTERMEDIATER.
INDIVIDUAL GROWTH NEEDS, JOB SATISFACTION, AND ORGA -NIZATIONAL CLIMATE ARE INCLUDED AS
THE MULTI DIMENSIONAL PREDICTORS. THROUGH THE PROCESS OF DIMENSION SELECTION ,
QUESTIONNAIRES DESIGN,SUBJECT SELECTION AND MEASUREMENT ,AS WELL AS, STATISTICAL ANALYSIS
AND DISCUSSION, A MULTIDIMENSIONAL PREDICTIVE MODEL OF EMPLOYEE COMPANY COMMITMENT
TOWARD ORGANIZATIONAL CHANGES IN PRIVATIZATION PROCESS IS DEVELOPED FO -LLOWED BY THE
THEORETICAL AND PRACTICAL IMPLICATIONS OF THIS STUDY.
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