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ABSTRACT
THIS RESEARCH IS TO PROBE INTO THE ISSUES AND THE PRESENT CONDITIONS OF ORGANIZATIONAL CH
-ANGE IN PRIVATIZATION OF STATE-RUN CORPORATIONS. TO EXPLORE THE STATE-RUN-CORPORATION
EMPL -OYEES' VIEW IN THE REACTION UNION COMMITMENT MODEL OF ORGANIZATIONAL CHANGES IN
PRIVATIZA -TION, THIS STUDY ADOPTED A MULTI DIMENSIONAL RESEARCH FRAMEWORK WHICH
CONTAINS PREDICTORS RELATED TO INDIVIDUAL, JOB AND ORGANIZATION AS WELL AS RECOGNITION
TOWARD CHANGES AND UNIO -N RECOGNITION TO BE ADDED AS INTERMEDIATER. INDIVIDUAL GROWTH
NEED, JOB SATISFACTION, AND ORGANIZATIONAL CLIMATE ARE INCLUDED AS THE MULTI DIMENSIONAL
PREDICTORS. THROUGH THE PROCE -SS OF DIMENSION SELECTION , QUESTIONNAIRES DESIGN, SUBJECT
SELECTION AND MEASUREMENT ,AS WELL AS, STATISTICAL ANALYSIS AND DISCUSSION, A
MULTIDIMENSIONAL PREDICTIVE MODEL OF EMPLOYEE UNION COMMITMENT TOWARD
ORGANIZATIONAL CHANGES IN PRIVATIZATION PROCESS IS DEVELOPED FOLLOWED BY THE
THEORETICAL AND PRACTICAL IMPLICATIONS OF THIS STUDY. MAIN STUDY PURPOSED (1)PROBE INTO
THE ISSUES AND THE PRESENT CONDITIONS OF ORGANIZATIONAL CHANGE IN PRIVATIZAT -ION OF
STATE-RUN CORPORATIONSO (2JADOPTED A MULTI DIMENSIONAL RESEARCH FRAMEWORK WHICH
CONTAINS PREDICTORS RELATED TO IND -IVIDUAL, JOB AND ORGANIZATION AS WELL AS RECOGNITION
TOWARD CHANGES AND UNION RECOGNIT -ION TO BE IN UNION COMMITMENT MODELO
(3JRECOGNITION TOWARD CHANGES TO BE INTERMEDIATER O TO ANALYSIS THE EFFECT OF UNION
COMMIT -MENTO

Keywords : PRIVATIZATION PROCESSO ORGANIZATIONAL CHANGES O UNION RECOGNITION
U RECOGNITION TOWARD CHA -NGES 1 GROWTH NEED [0 JOB SATISFACTIONO ORGANIZATIONAL
CLIMATED UNION COMMITMENTLO MULTIDI -MENSIONAL PREDICTIVE MODEL

Table of Contents

gooobo--Pr1O01000000O0--P11020000000--P31030000--P31040000--P6105000
O--PEO0OD0 ODOODO--PO20100000O0O0O--PO202000000000--P11203000000000O--P13204
ooooboobOo--P18205000000000--P24206000000000O--P2820700000000O0O0--P33
000 000DbO--P403010000--P403020000--P403030000--P413040000--P46305000000
O0--P47000 000O0O--P4840100000000O00O--P4840200000000O--P440300000000
0--P8240400000000--P840SOO0ODO--P3000 DO0ODOO--POS010O00O--P965020000--P103
oooo--P1O50000000O--P115

REFERENCES

gboob0:1obooooobooboobobobobo0oooobooooooDoobobobobboUoboOnbD 0bOo230019900 2.
Ubooo0ooooboobobobooboeesuo bbb obooooobouobobuobobbooboOnga291-292 019960 O
400000000000000D0O0O0ODODO30OO0O0OEO 0000000000 0DOO00DLO0O0DbDDOO218-2200
1982000 600 0000DOO:0D00DOOO0DOOOOODOOODOOOODOOOOWe8UT 700000 OOOODOOOD
gooOoOoOooo@esooooooOooOooOoOoOoDoOOoOD1gO O 0000 ooooooooooooooooooon
ooobooooooooobbooobo0o0 ooobo0ooboboUoobes40 loogobooobboooooboooooooo
oo0ooo0oooooOoobbooobo0o0obOo bo0obboooboobooboOoOoDsID NUobboooooboooooooo
O00poOo0ooooog2s000s30no19sin 2dboooooooooboogoooooooooooo0oboooooo
gboooooooboooobooboboboo1eesty wBoooooooooboboboooooooobooboboobooo



gboobooooobobOo oeshd40b00b0boboobooooobooboobobies4tn 1s.00b0booooooonog
gbooooobogbz2e20019300 160 000000000000 0O00O00O0DOO0ODLODOOOOOOODOOOODbO0ObOObOOOO0
b0 ooooooooobogobiesot D 1i700b0b0O0bOO0O0OOoOoO0obOOobOO0ObOobOO0O0O0OoDO0oDOOobO0boOonb197e O 18.
gbooboooooboobobobooooboobobobobooboooboooboobOoes2oy oo obobooooobon
gboobo0oooobooboboboboobooooboboboobobOoess 020000000000 ODObOODbObOOO
gbooboooooboobobobobooboooobo obogobes2 0 21200000 0bOoOoOoOooOooOobDOobOOoboboon
0000000000 00D0000000 (199400 2200000000000 0000O0O0O0DOOO97800 23.00000000
gboo0oooobooboboboboboobooboboboboboooobo2sogIeg7T0d 240000 00O0OOODOOOOODOD
gboobo0ooo0o-oboooobooboob0obobobobobo oboboooboeedn 2s.0000booboboboboooooooo
oboob00ooooboobobobobooboooobDobD bobgD4Ub 26000000000 ODODODODODOO
oo0oboooooooooob0oobo0ooobobo0ooooboOoobestn 27ogobobooobooooooooooooo
O00OO0OOOOOOOOOOOOOOOOOOOODO e O 28.0000000DO0ODOODODODOODOODOODOOOODOODOOOO
OO00OO0O0OOOOOOOOoOO@eD 0000000000000 0O0O0O0ODO0ODO0OOODOOOODODOOOOOODODOO(1997)
gs3p0o0o0oobboooooogooooooooooooooobboooooooobDbo0obObOoobooObO bobooDboo
gz200100 31.0000000000DOO0O0O0OOO0O0ODODOO0D—-0000OO00O0ODOOODOOOOODOOODO DO20010
U320b00000000000000000000O0O0O00O0DOODOODODbOOOOOOODbOOsIO0 B8 DOOobO0ObOOoObOOO0n
O0000o00oooO0o00DOoO0o0oboOo0o0OooDoO0ooooOo0oOoOoD@ee4sbooooooobooooooooobooooo
O0000O0000O000DOO00bOo0oooDOo DoOgEeoy3sOOog@e/)ooooooobooooooooooooo
OO00oOOo0o0oooOoO3s00bo@Essy)oo0ooo0ooboo0obbo0oooob0ooDobo0ooDooooD3rDoOooY(
O7o00o0o000ooo00boO0o0ooOo0oobo0ooo0oooD 8O ooo@E¥UUOoLOOOo0oDOoOoobOooOooDo
oO00ooOo0oOooo3oooo@Eeyuuooooooooooooooooboooooo-oobooobooOooooDOooDoboOoo
oOo0oooOoOooobD40000@EOQQUUOoLObO00DbOOoO00OoDO-00bOo00OoOO00oDO00DDODOO0oDDOUDOO A1
0000 @s4)yooooooboo0ooo0ooo0o0ooo00oDbDoO00bo0oO0D 420000@oOODOODDOOODOOOO
o000oOo0o0o-0o000DbO0000OO000DOO000OOOO000D0oDOO00QBUIDOOOEYLDOODODoDOooooDoOooDo
o00oOOo0o0oooOo-0boO000O000DOOo00OO bOO000DOO00DO0O0ODODODO0M40000(@oDOOODO
0000000000000 000O0O000DODO00DOO0OO0OooDO4O000@eyuooooooooooooooooo-o
gOd001000000000000000000O00ODOOCOODOODOO0ODOD 460000 @8 UIODOODOODODODOODOOOODOO
000-00000000D0O0O0000000DOoO00 0obooo470000@eoDO000DODO0DODOO0O0OooODOO-0o
O000o0o00ooo0o00Dbo00bOo00b0D 0000 1.ANGLE, H. L. AND PERRY, J. M.,"AN EMPIRICAL ASSESSMENT
ORGANIZATIONAL COMMITMENT AND ORGANIZATIONAL EFFECTIVENESS, " ADMINISTRATIVE SCIENCE QUARTERLY,
VOL.26, PP. 1-1400 19810 O 2. BARLINGJ.;FULLAGAR,C.AND KELLOWAY E.K.(1992)THE UNION AND ITS MEMBER;A
PSYCHOLOGICAL APPROACH,NEW YORK,OXFORD.P:770 3. BEMMELS, B.(1995) DUAL COMMITMENT: UNIQUE
CONSTRUCT OR EPIPHENOMENON? JOURNAL OF LABOR RESEARCH,16:401-422. 4. COLON, E.E.,AND
GALLAGHER,D.G.(1987)COMMITMENT TO EMPLOYER AND UNION: EFFECTS OF MEMBERSHIP STATUS.ACADEMY OF
MANAGEMENT JOURNAL,30:151-162. 5. COHEN,Y., CHISWICK,B.,AND ZACH,T.(1997) THE LABOR MARKET STATUS OF
IMMIGRANT: EFFECTS OF THE UNEMPLOYMENT RATE AT ARRIVAL AND DURATION OF RESIDENCE. INDUSTRIAL AND
LABOR RELATIONS REVIEW,50:289-303. 6. DERRY,S.J.,IVERSON,R.D.,AND ERWIN,P.J.(1994) PREDICTING ORGANIZATIONAL
AND UNION COMMITMENT: THE EFFECT OF INDUSTRIAL RELATIONS CLIMATE. BRITISH JOURNAL OF INDUSTRIAL
RELATION,32:581-597. 7. FEAGAN S.Y.,"RELATIONSHIPS OF A QUALITY CIRCLE PROCESS ON JOB SATISFACTION AND
ORGANIZAFIONAL COMMITMENT IN ELEMENTORY SCHOOLS,"UNIVERSITY OF VIRGINIA, DISSERTATION ABSTRACTS
INTERNATIONAL, PP. 35900 199500 O 8. FIELD,M.W.,AND THACKER,J.W.(1992) INFLUENCE OF QUALITY OF WORK LIFE ON
COMPANY AND UNION COMMITMENT. ACADEMY OF MANAGEMENT JOURNAL,35:439-450. 9. FULLAGAR,C.,
GALLAGHER,D.G.,GORDON,M.E., AND CLARK,P.F.,(1994) AMODEL OF THE ANTECEDENTS OF EARLY UNION
COMMITMENT:THE ROLE OF SOCIALIZATION EXPERIENCES AND STEWARD. JOURNAL OF ORGANIZATIONAL
BEHAVIOR,15:517-533. 10. FULLAGAR,C., GALLAGHER,D.G.,.GORDON,M.E.,AND CLARK,P.F.,(1995) IMPACT OF EARLY
SOCIALIZATION ON UNION COMMITMENT AND PARTICIPATION: A LONGITUDINAL STUDY.JOURNAL OF APPLIED
PSYCHOLOGY,80:147-157. 11. HODGE, B. J. & JOHNSON H. J.,"MANAGEMENT AND ORGANIZATIONAL BEHAVIOR, A
MULTIDIMENSIONAL APPROACH, "JOHN WILEY & SONS, NEW YORK, PP. 432-43300 19700 O 12. JOHNSON,W.ROY.(1992)
PUBLIC AND PRIVATE SECTOR COMPARISON OF AN ABBREVIATED MEASURE OF UNION COMMITMENT. JOURNAL OF
COLLECTIVE NEGOTIATIONS IN THE PUBLIC SECTOR,21:15-26. 13. KIRTON, M. J. & G. MULLIGAN,"CORRELATES OF
MANAGERS' ATTITUDES TOWARD CHANGE, JOURNAL OF APPLIED,"PS-VOL 58, PP. 101-10701 19730 00 14.KOTTER, J. P. &
SCHLESINGER L. A.,"CHOOSING STRATEGIES FOR CHANGE, " HARVARD BUSINESS REVIEW, VOL. 57,PP. 106-114[1 197901 O
15. MAIER, K. F.,"PSYCHOLOGY IN INDUSTRY, " HOUGHTON NIFFLIN CO., BOSTON, PP. 158-1620J 195501 J 16. MORGAN, J.



S.," MANAGING CHANGE, " MCGRAW-HILL CO., NEW YORKUO 197200 00 17. MORRIS, J. H. & SHERMAN
J.D.,"GENERALIZABILITY OF AN ORGANIZATIONAL COMMITMENT MODEL,"ACADMY OF MANAGEMENT JOURNAL, VOL.
24, PP.512-5260J 198101 0 18. MOWDAY, RICHARD T., PORTER, LYMAN W. & STEERS, RICHARD M,,
"EMPLOYEE-ORGANIZATION LINKAGE, "ACADEMIC PRESS, NEW YORK, PP. 3000 1982[1 OO 19.
PARKS,J.M.,GALLAGHER,D.G.,AND FULLAGER,C.(1995) OPERATIONALIZING THE OUTCOMES OF UNION COMMITMENT:
THE DIMENSIONALITY OF PARTICIPATION. JOURNAL OF ORGANIZATION BEHAVIOR,16:533-555. 20. POTER, L. M.,
STEERS, R. M., MOWDAY, R. T., & BOULIAN, P. V., "ORGANIZATIONAL COMMITMENT, JOB SATISFACTION, AND
TURNOVER AMONG PSYCHIATRIC TECHNICIANS. JOURNAL OF APPLIED PSYCHOLOGY, " VOL. 59, PP. 603-6090 197400 O
21. REITZ, JOSEPH H.,"BEHAVIOR IN ORGANIZATIONS, ", RICHARD D. IRWIN, INC., HOMEWOOQOD, ILLINOIS 19810 0 22.
ROBBINS, S. P.,"ORGANIZATIONAL THEORY, "3RD ED, NJ, PRENTICE-HALL INC., ENGLEWOOD CLIFF 199301 OO 23.
ROKEACH, M.,"BELIEFS, ATTITUDES & VALUES, JOSSEY BUSS, " SAN FRANCISCO, PP. 11500 19680J I 24. ROSENBERG,
DEANNE,"ELIMINATING RESISTANCE TO CHANGE, " SECURITY MANAGEMENT, VOL. 37, NO. 1, PP. 20-21[1 19930J [0 25.
SHELDON M. E.,"INVESTMENTS AND INVOLVEMENTS AS MECHANISMS PRODUCING COMMITMENT TO
ORGANIZATION, "ADMINISTRATIVE SCIENCE QUARTERLY, VOL. 16, PP. 14300 19710 O 26. SILVERMAN, D.,"FORMAL
ORGANIZATION OR INDUSTRIAL SOCIOLOGY, TOWARD A SOCIAL ACTION ANALYSIS OF ORGANIZATION, " SOCILOGY,
VOL.2, PP. 221-22301 19680 O 27. STAW B. M.,"TWO SIDES OF COMMITMENT, "PAPER PRESENTED AT THE NATIONAL OF
THE ACADEMY OF MANAGEMENT, ORLANDO FLORIDAO 19770 O 28. STEERS, R. M.,"ANTECEDENTS AND OUTCOMES OF
ORGANIZATION COMMITEMENT, ADMINISTRATIVE SCIENCE QUARTERLY, "VOL 22, PP. 46-56 1 197701 O 29.
SVERKE,M.,AND SJOBERG,A.(1994) DUAL COMMITMENT TO COMPANY AND UNION IN SWEDEN: AN EXAMINATION OF
PREDICTORS AND TAXONOMIC SPLIT METHODS.ECONOMIC AND INDUSTRIAL DEMOCRACY,15:531-564. 30.
SURFACE,C.A.(1995) ORGANIZATIONAL AND UNION COMMITMENT PATTERNS AMONG BLUE COLLAR WORKERS: JOB
CHARACTERISTICS AND INSTRUMENTALITY AS PREDICTORS. CENTRAL MICHIGAN UNIVERSITY. 31. TRUMBO, D. A.,"
INDIVIDUAL AND GROUP CORRELATES OF ATTITUDES TOWARD WORK-RELATED CHANGE, JOURNAL OF AGOLIED
PSYCHOLOGY, " VOL.45, PP. 338-34400 19610 O 32. WELSCH H. P. & LAVAN H.,"INTER-RELATIONSHIPS BETWEEN
ORGANIZATIONAL COMMITMENT AND JOB CHARACTERISTICS, JOB SATISFACTION, PROFESSIONAL BEHAVIOR AND
ORGANIZATIONAL CLIMATE, "HUMAN RELATIONS, PP. 10790 19810



