Jobogobbooboobouobboon
goougon

E-mail: 9125887 @mail.dyu.edu.tw

g
gbooobgoobooboboobooboobooooboobooboobobboboobooboobobo
gbooobgoobooboobobooboobooboooobooboobooboboboboobooboobobo
gooobooboobobobooboobooobooooboobooboobobbobooboobooboobo
gooobgoobooobobooboobooboobooboobooboobobboboobooboobobo
goooboob obobooboobooboobooboobooboobobooboobUooboboobOoOobOoon
ooo/00b0ooooboOo0o0ooOooooo0obOoboOoooOobOobob00obD0obOooOoobOobb0obDuboOo
gooobgooboobbooboobootgoboooboobooobooobooboobobooboobobobobo
goooboobobobobooboobooboboooboobooboboobooUobobbobOoobOoon
gooobooboobobobooboooboobooboboobooboobobobobooboobooboboboo
gooobooboboboboobooobooboobobooob0ooboobobobobooboobooboboo
goooboobobobobooboobooboboooboobo

gog:gooo,bboog,ggogobo,bbogd
EEN

gooobooboooooobobooooobobooboooboob 1000 obobooooobobbOoo 3booon
oo oboooboooo obobooooboob 4000 0b0O00O0ODODOOOODODODODeDOUDOODOO
obooobooobooooobob e obobboooooobOobob0onnooboooobLD bDOob boob b
oooobobouioo obobo0oooobob boooobos oo oo ocoboboboooOoLOOoOo oo
gboooooboobgobb200bd0boooob boob 0oboobobobo20b00b000b0o bobo
gboogd2s000 000bob oboobooboz2zrobooboobo boooboooobOoobooDobossn
b obooboboboobos3sdob oboboooobooboobosaaooboboboboobo40n
—000bO000oboOoboooD49

gogno

000000 1.0000000@99)ylbdb0ob0o0oo0oo00no0bO0—-0b0o0oooooog2.00o@eyuoooooon
gooO0o0oo0o3.000drocoboboboboooooooobobdbOoUoo0U000—-000bO0bOobobobooooo—-00o
0000000000300 0000bO00b000000OOono9r-1080 4 000001 DODOODOOOODOODOODOODOOOOO
0000000000000 S 0000 O 000000000000 DO0ODO00DOO0OD0ODO0ODO0ODO0ODOOnD 6.000(1994)0O
0000000000 DOO0:0D00DbO0bO000000DO0DO0DO0bO0O0DODOooOOg 7000 O OOOoOooooOoogn
0000000000000 0DO0000D000 8.000 (1990000000 DO0DO00o0o0ooDonoonoonoooooool
00037550 0. 00000000000 DODODOODOOOODOODOODOODOODOODOOODODOODOODODODOODOOOOnO
00227-2340 10. 000019970 00000000000 0O0O0O0OODO0ODO0ODO0O0O0O0O1400100065-910 11.000(1998)00
Jdddodoo0ooooooooooooobb400100 1200000000000 000000000000880800 13.0
0000000000000 0DO0DO0O00oOooeonsOd oooooo 1. Almeida, P. & Kogut, B.(1999), “ Localization of Knowledge
and the Mobility of Engineers in Regional Networks” , Management Science, vol.45, pp.905-917 2. Aldrich, H. (1976), “ Resource Dependence
and Interorganizational Relations: Local Employment Service Offices and Social Sector Organizations” , Administration and Society, vol.7, no.4,
pp.419~453. 3. Andersson, U. & Forsgren, M. (1996), “ Subsidiary Embeddedness and Control in the Multinational Corporation” , International
Business Review, vol.5, no.5, pp.487-508. 4. Bassi, L. & McMurrer, D. (1997), “ Training Investment can Mean Financial Performance” ,
Training and Development, vol.52, no.5, pp.40-42 . 5. Bontis, N. (1998), “ Intellectual Capital: An Exploratory Study that Develops Measures
and Models” , Management Decision, vol.36, no.2, pp.63-76. 6. Boyacigiller, N. (1990), “ The Role of Expatriates in the Management of
Interdependence, Complexity and Risk in Multinational Corporations” , Journal of International Business Studies, vol.21, no.3, pp.357-381. 7.
Brooking, A. (1996), “ Intellectual Capital” , London : International Thomson Business Press . 8. Czinkota, M.R., Ronkainen, I.A., Moffett,



M.H.and Moynihan, E.O. (2001), “ Global Business” , Orland: Harcourt Inc. 9. Decarolis, D.M. and Deeds, D. L. (1999), “ The Impact of
Stocks and Flows of Organizational Knowledge on Firm Performance: An Empirical Investigation of the Biotechnology Industry” , Strategic
Management Journal, vol.20, pp.953-968. 10. Douglas, S. P. & Craig, C. S. (1989), “ Evolution of Global Marketing Strategy, Scope and Synegy
", Columbia Journal of World Business, Fall, pp. 47-59. 11. Drucker, P.F. (1993), “ Post Capitalist Society” , New York :Harper Business. 12.
Dunning, J.H. (1979), “ Explaining changing patterns of international production: in defense of the eclectic theory” , Oxford Bulletin of
Economics and Statistics, vol.41, pp.269-295. 13. Edvinsson L. and Malone, M.S. (1997), “ Intellectual Capital” , New York:HarperCollins
Publishers, Inc. 14. Evans, P. & Lorange, L. (1989), “ The Two Logics Behind Human Resource Management” , In Paul Evans, Yves Doz &
Andre Laurent, editors, Human Resource Management in Intrenational Firms: Change, Globalization, Innovation. London:Macmillan. 15. Hall,
R. H. (1987), “ Organizations:Structure, Process, and Outcomes” , New Jersey: 4th, Prentice Hall. 16. Helleloid, D. and Simonin, B.(1994),

“ QOrganizational Learning and a Firm’ s Core Cometence” , Competence-Based Competition edited by Gray Hamel and Aime Heene, New
York: John Wiely and Sons, pp.213-240. 17. Grant, R. M. (1996), “© Toward A Knowledge-Based Theory of The Firm” , Strategic Management
Journal, Vol.17, pp.109-122. 18. Hunger, J. D. & Wheelen, T. L. (1998), “ Strategic Management & Business Policy” , 6th, Addison-Wesley. 19.
Hymer, S. (1960), “ The International Operations of National Firms: A Study of Direct Investment” , Ph.D. Thesis, MIT: Published by MIT
Press under Same Title in 1976. 20. Johanson, J. & Mattsson, L. G. (1987), “ Interorganizational Relations in Industrial Systems:A Network
Approach Compared with the Transaction-Cost Approach” , International Studies of Management and Organization. VVol.17, no.1, pp.34-48. 21.
Kogut, B. & Zander, U. (1992), “* Knowledge of the Firm and the Evolutionary Theory of the Multinational Corporation” , Journal of
International Business Studies, vol.24, pp.625-645. 22. Leonard-Barton, D. (1995), “ Wellspring of Knowledge” , Boston Mass:Hstbstf Business
School Press. 23. Levine, S. & White, P. (1961), “ Exchange as a Conceptual Framework of a Study Interorganizational Relationships” ,
Administrative Science Quarterly, vol.5, pp.583-601. 24. Moran, P. & Ghoshal, S. (1996), “ Bad for Practice: A Critique of the Transaction Cost
Theory” , Academy of Management Review, vol.21, pp.13-47 25. Nahapiet, J. and Ghoshal, S. (1998), “ Social Capital, Intellectual Capital and
the Organizational Advantage” , Academy of Management Review, vol.23, pp.242-266. 26. Nerdrum, L. & Erikson, T. (2001), “ Intellectual
capital: A human capital perspective” , Journal of Intellectual Capital, vol.2 ,no.2 ,pp.127-135. 27. Nonaka, I. & Takeuchi, H. (1995), “* The
Knowledge-Creating Company” , Oxford University Press. 28. Organization for Economic Co-operation and Development (OECD) (1999),

“ Measuring and Reporting Intellectual Capital: Experience, Issues and Prospects, an International Symposium” , Programme Notes and
Background to Technical Meeting and Policy and Strategy Forum. 29. Pfeffer, J. and Salancik, G.R.(1978), “ The External Control of
Organizations: A Resource Dependence Perspective” , Harper & Row Publishers, pp.39-91. 30. Pucik,V. & Katz, J. H. (1986), “ Information,
Control Human Resource Management in Multinational Firms” , Human Resource Management, vol.25, no.1, pp.121-132. 31. Robbins, S. p.
(1992), “ Management” , Prentice-Hall International, Inc. 32. Roos, J. , Roos, R. , Edvinnsson, L. and Dragonetti, N. (1998), “ Intellectual
Capital : Navigating in the New Business Landscape” , New York : New York University Press. 33. Scott, W. R. (1992), “ Organizations:
Rational, Natural, and Open Systems” , Eaglewood Cliffs, N. J.: Prentice-Hall. 34. Stewart, T. A. (1997), “ Intellectual Capital : The New Wealth
of Organizations” , New York : Bantam Doubleday Dell Publishing Group, Inc. 35. Thompson, J. D. (1967), “ Organizations in Action” ,
McGraw-Hill, New York. 36. Ulrich, D., Brockband, D.and Yeung (1989), “ Beyond Belief:A Benchmark for Human Resources” , Human
Resource Management, Vol., no.3, pp.311-335. 37. Ulrich, D. (1998), “ Intellectual Capital Equals Competence X Commitment” , Sloan
Management Review, vol.39, no.2, pp.15-26.



