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ABSTRACT
Following Taiwan""'s push-forward political/democratic movement, impetus of economic freedom and the public perception of
self-determination upsurge it appears that the demand for improvement in governmental structure has become more upheaval than
ever before, it is well perceived that improvement rests upon people and human resource management plays a key role in evaluating
appropriateness of performance, The present study is intended to make use of various of various research methods to investigate
Taiwan current local civil service personnels™* performance evaluation system, its strength and weakness, with a view to providing
plausable findings for future governmental administration effective management. In the famous dinosaur movie, Dwarf"*'s Garden,
there is a dialogue, "Every life will find way out,” which is guite appealing to our self-retrospective, Now that improvement in local
civil service personnels’ performance evaluation system is becoming a must-be situation, then how does it find a way out?
Therefore, the study is to utilize literature comparative method and sociological research method to develop a model for Taiwan
civil service performance evaluation system. It is found that Taiwan™"'s civil service performance evaluation system is based on
"system dimension™ “ and "reality dimension" though it has had its well based and/or perceived foundation. Yet the hierarchical up
and down bureaucratic counter-political culture has produced a great many of drawbacks and deficiencies, e.g. Take-turns
pro-motion for newcomers, promotion preference...., based performance evaluation. Dissatisfaction with the current system, though
existing for a log time, there hasn'"'t been a sound solution to it. In view of this fact of what it appears to be an unhealthy system the
present research is devoted to studying in-depth of investigation in attempt to develop a plausable civil service performance
evaluation model for Taiwan government future reference
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