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ABSTRACT
ABSTRACT The workstation of social education is an organization, which is built up by a group of volunteers with similar social
ideal. They work our society during their free time. The purposes of the organization are: (1) utilizing the locally social resources in
the area, (2) uniting a variety of social powers, (3) holding more social activities, (4) enhancing the function of social education, (5)
setting up a good social atmosphere, and (6) improving the living standards of the people. This research aims to search for how to
change their enthusiasm into powers, which not only make this organization efficient, but also develop its function to fit the needs of
this society more properly and therefore run year by year. By studying relevant materials, collecting and analyzing data, | provide
some development tactics to those who practically word in that area. This can also remind government of the hard work and
sacrifices of these foot organizations. In addition, it might play a consultative role while the government forms the related policies.
To reach the aim, | collect relevant materials and then study and analyze them. Moreover, | adopt the approaches of interview,
designing the questionnaires and investigating the running types of thirty-four social education workstations and five liaison offices
subordinate to the Hall of Chung-Hwa Social Education. The conclusions of this research are as follows: 1.The establishment of the
workstations of social education in an area is very helpful in promoting the social activities in that area. 2.The members of a
workstation of social education cover various positions. 3. To management of the workstations of social education can dramatically
improve the living standards of people living in that area. 4.Due to the mixture of all the clans in the organization, different types of
local culture are formed. Consequently, they can extend the living characteristics of their ancestors. 5.Arousing local people’ s
hometown-loving sentiment and promoting their enthusiasm to participate in the public affairs actively. 6.Bringing forth new tactics
of management, developing potentiality, and leading the community to a new direction. 7.Training local leaders and developing
manpower resources to promote the mastery of democracy. 8.Uniting the resources in the area, holding social activities actively, and
making the function of the halls of social education expanded to the backward places by utilizing a small amount of money.
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