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ABSTRACT

After professional managers has established her historicity in 1840, they usually effect our life, but we still feel intling for the

professional managers in Taiwan. On the other hand, Berle and Means（1932） enounce 「the extent of separation between

ownership and control」. So we targets an object of the professional managers of textile and high-tech industry and the control of

corporation. The outlines are as follow： In demographic characteristics of professional managers section： 1.Professional managers

’ education level have statistical significance in different industries. 2.Professional managers’ age have statistical significance in

different industries. 3.Textile professional managers’ seniority have statistical significance in different corporation labories. In

Control of corporations section，family still ascendance the board of textile corporations in Taiwan，it was differently from that

Berle and Means（1932）said 「the extent of separation between ownership and control」。The textile corporations in Taiwan

were between 「Family Capitalism」and 「Manager Capitalism」，and family members use family members professionalize and

corporations members familize to enlarge their dominion for intention of control. Keyword：Control、demographic characteristics

、profession managers
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