
A Study on Related Factors Affecting Beauty Businesses Owners to Participative Lifelong
Learning－A Research of Middle-S

王淑真、韓必霽

E-mail: 9022044@mail.dyu.edu.tw

ABSTRACT

ABSTRACT The purpose of this project is investigating the effect of the attitudes of lifelong learning for cosmetic industry.

Qualitative studies are used as the major method in the project. Through the process of questions design, subjects’ selection,

interview and concluding, the following conclusions are developed: 1.The three major factors of participant motivation are: (1)

vocation approach and learning approach, (2) internal motivation and external motivation, and, (3) higher record of schooling,

outside stimulation, expectation and fulfilling. 2.The three major factors of participant willingness are: (1) individual autonomy and

perception, (2) supports from some other persons, and, (3) curriculum, peer relationship and even traffic convenience. 3.The

difference of marriage characteristics affects the motivation of learning; (1) single people are tending to pursue the added value of

higher educational background, and (2) married people are tending to have steady income and social esteem. 4.The age, children’s

breeding, peer relationship affect the approach of lifelong learning.
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