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ABSTRACT
ABSTRACT The rapid development of information technique in recent years, not only speed up the society’ s changing, but also
make the traditional education system can not meet the requirement of the society. That' s why the new idea of lifelong education.
Lifelong education is the trend, and also the ideal education system for the countries all over the world. The extension education
becomes a main issue in the ministry of education, but also a main issue in improvement of university education. Especially, in the
recent years, there are many important environmental changes occurring internally and externally; e.g., a new ruling party in 2000
after the 50 years political dominance by KMT, big shifts in government policy, complicated relations between Taiwan and
Mainland China, political instability, economic recession and associated impacts on industries, industry moving abroad, issues of
joining WTO, increasing competition in higher education, frequent changes in education policy-making, the influence of social
values and value of diploma. These factors make the management of extension education much more difficult. As a result, there is a
strong need for a systematic design and evaluation as well as strategy development in order to respond to external and internal
environmental changes. Those factors invoke my motivations for this study. Hope to increase the professional knowledge of the staff,
in extension education department for every university and to satisfy the requirement of continuing education from the society after
this study, and win both between the extension education department and all the participants. The purposes of this study are as
following: 1.To evaluate the role of the staff in extension education department in university. 2.To evaluate the position and
functionary of department and staff in the organization for extension education. 3.To evaluate the effects of internal and external
environment factors on the extension education department in the university. 4.To evaluate integral planning and expedient policy
for extension education department in university. And the conclusions of this study are as following: 1.Ministry of education should
let all the staff who taking charge of extension education well known the regulations of extension education in university and the
project inspection process. 2.Ministry of education should provide clear regulations as soon as possible for universities which provide
the extension education in mainland China 3.Promote the department of extension education to first level in the university
organization, and let it operate by the target of organization, management policy 4.University should provide the credit class (under
graduate and graduate school) special course according to the needs of students. 5.University should provide the non-credit class
(short course) special course according to the needs for public. 6. The courses should include the enterprise training, the training
appointed by government and all second professional training. 7.For teachers in element and junior high schools, university should
provide the second professional training courses and other courses. 8.For the coming year of professional licenses, university should
provide the courses in their professional specialty. 9.Attach the importance to the requirements, reactions and evaluation processes of
student. 10.Having the initiative to realize the course requirements for every fields 11.Attach the importance to “ class management
" and taking care of students and teachers. 12.Correct courses sales policy and the method for recruiting students. 13.Establish the
well relationship with every organizations, factories and students. 14.Notice the quality of education is the way for running a business
forever. 15.Administration process must be aid by computer and information technique. 16.To enhance the training at work and
professional training for administrators. 17.To enhance the communications and correspondence between administrators. 18.The
mutual support and correspondence between the department of administration and education in university.

Keywords : university extension education ; Life-long education ; continuing education

Table of Contents
0ooodoogao moooo ivOdo
O viiO O x O O Xil
Oooao xvill O O xviiO OO O
O 1000 0ogoo 20000000000
O 50000000 oI I I R e 100
ooodo moo00o0ooo 1200000

g BO0O0O0o0ooo 1400000000




O 140000000000 le0oonoOon 1600

oogno l600000o0obo 0000000000000
[ 7o0o0O00oo0obOoobon BO00D0O00DLOOO0bOooO 900
oooobogoboo poooboon 2000000

O 20000000 20000000 210
oogd 22000 0D0obgooo 2100000000

U 22000000 2000000 22000 0O
000000000000 -mmmmmmmmmm 23000 0000 0000000000

U 2r000o0oon 280000000 2900
googo 0000 0000 3100000

g s10bogoobgoo 31000000 320
gboobooobo 2000 bO00oDOoo 00000000

g 30000000 Jq0pooobobooobooooboooon

O =mmmmmmemmemeee- U000 oDoooooo 0000000000 42000 0
U000D000D000 O -mmmmmmmmmmmmmmeeee 45000 0000000000000000 -=-=mmmm-- 47000 000

g 48000 000D00O0ODODOO 5000000000

g SOO0D0OD0DOD00O0OD00O0D0ON -mmmmmmmmmmmnmees 5000000 53
ooog 550000 56000 0000O000O00O0O0OO

O =mmmmmmemmeeeeeeens 50000 50000 eo0ng O

O 64000000 640000000 6500
ooobgn 71000 ODOO0OOO0oDOOd 71000 000

O NBODOD0D0D0O0000000OQ -mmmmmmmmmmmeee npBOo0Do0obooboooono

O mmmmmmmmmmmmeeeeeeee 730000 MA00000000 0000

O e000onoooboOoon 78000

U 00Ul OOoOonoobOoonog g8l bOOooog

U 90

REFERENCES

1Lgooomd0oooooooooo:.oobooobb 20000190 00000000DO0D0O00DO0O0OOODOOO0O9130 3.0
oooouioooooooon:oob 40000000 000bbO0o0obo:ooosgibbeBoooooooonog
gooboo0ooooooobboOooboo0oebbOUb2000000DO0ODOOOODOOODOOOOODOOODOOODODO
ooobooroooO01¢I000000000oO0o0oD:.0bo00obbO0 bOo00oooO0oOooDboooD esoOOoOoOI9Dd
ooobooOoooo:ooooeDbbOOoz2e000i0lDbbOUObOOOODOO0DDOOOOO:DOD 0.00D0DbOOODO0OODOO
gboboooooboboboboobobonoooobdoobobooooboooobooboboboooboooooboann
gboooooogobob 12000019970 000000000000Ob0DbO0OOOOO0OOODOO0oDbOO0ObOObOOObOOOODbOODn
gbobooooobobobobooboboobobo koo booooboobooboobobobobobooooobogon
gbooboooooboobobobobs-eh 1400001990 0000000000000:0000000O0O0OOOOOODOOD0
ob0ob00oo0o0oooboobOgboOoes-2140 15.0 00020010 0000000000000 0000DO0DOODOOOOOODOODOO
0123-1400 16.0 00019970 0000000000 O0OOO0O0OO0DOO0OOOOOOO0OOO0ODOO0ODbOO0ODbODbObOOOOODOODO
U0 17000000 0000000000000000000DbO0Db0bO0O00OO047-830 180000200000 000000O
gbooboooooboobOobobooboobooboboboboobooonbooooeoooobobobobobooooobogoD
gboobooooobooboboboboobooboobobobo20bgobeb0oooooooboob:bob 22000

gl oooooonodoo:obobobob 2000019200000 0b00b0oo0o:0boob 3000020000000
gboobo0ooooboboboboboboobooboboobobobooooooboOooss-1000 2400001990 000000000
gbobo0oooobobdbobooboobooboboobobobooo 2sb00oboessgooooboboboboooobDoD
ooobooobooooobobooobboooooooobD 200000 O000000O0DO0OOOOOOODOOOODOO
O00bo0o0o0obo0o0bi13e-1600 27.000000000DDO9200000000000000:00D000 28.00001993000
oo0obo0oooooooobooobbo0oooooooDoboooooooD 2000040 00000O0O0O0ODOOODDOO
gooboo0ooooooooboooboooooDse0obboooooossO4royod rro 7908809209500 10 31.0 O 0T 199200 O
O000o0o0oooooooD 200001960 00000000000000O000O0 8000019900190 00000000
o00ooo0ooooo 4000oggoooooooboboooooooooboo0oooo s 0oboooooooobboooooo
gboobooosoubooooboooobobobobobooob s bobzeoooooboobobobobooooonoono



000000000000000 7.0000200000000000000000000000O0OCOO00OOOOODOOO0ODOOO
00 38.000000001988000000000: 000 39.00001993000000000000:000 40.000 02000000
0000000000 00000000000000000000000000000000000000 41.00001989000
O00000:000400001910000000000:00000 430000190 000000000000000000
0000000000 00000000000 44.0000200000000000000000000000000O0O00O000O0O00O
O000000000000000004.00001904000000000000000000000000000O00051900
040410 46.0 00019990000 0000000000000 0O0O0OOO0O0OO0ODOOO0ODOO161-1760 47.0 00 020000 00O
0000000000 00000000o000ooo0oooo 480000198700 0000000000:00000 49.000
01960 000000000000000000000000000000000000000000000 50.000 019900
0000000000000 ooooooooDboobDoObobObObObODODbOODbOOO00O000s. 000D OOooooon
0000000000000 00000000D0000D0D0000000DOO0O0D 200001930 00000000000
0000000000000 000000000D000D0D00O00O s 00001 000000000000 0DODOD0O0DOO
O00000000000000s54.000019900000000000000000000000000000DODODO0ODDOO
0000000000 S.0000190000000000:00000560000199000000000000000000
0000000000000 0000000000000 57000019990 0000000:0000000000058.0000
00001990 000000000000000000:000 60000019950 0000000000000000000000O
O000000000000000 61000019700 00000000000000000DOO0OOOOOODOOOODODOO
0000000000000 62000019990 000000000000000000000DOO00OOOO0O0ODOOO0ODOOO
000000 e63.00002001000000000000DOO00ODOOOODOOOOOOOODODOODOOOY-110 64000
01980 000 00000000000000000000000000000O000O0O00000 6s.000 02000000000
O00000000000000000002-100 66.000019900000000000000000000ODOOO0ODODOO
O0000000000000 6700001900 0000000000000000D00O0O0ODOO0OOOOOODOOO0ODODOO
0006800001990 000000000000000000O0OOO00OODOO0OOOOOODOOO0OODOOOO e9.00:
http://www.pu.edu.tw 70.0 O : http://www.thu.edu.tw 71.0 O : http://www.cyut.edu.tw 72.0 O : http://www. dyu.edu.tw 73.0 O :
http://www.sccedutw 740 0000001990 00000000000 00: 00000 7%.00000000200000000000
O00:00000000000 7000019 00000000000000000000O000000000O0O00O0O00O0O0O
O0000000oooooooow7.0000199900000000000000000000000000000O0O000O0O0
0000000000000 oooooooobDobobObObObOoODO 80000190 00000000000O00O0O0OOO
0000000000 00D000000 00001300 0oo:0o00ooo00: 00D oooooboooooooOg
019950 000000000:000 800000194000 000000: 0000000 810000190 00000O000O0O0O
0000000000000 000000000D0000000D0O0O000O 1.DeSimone, R.L. & Harrios, D.M.[O0 199801 . Human
Resource Development ,0 2rd ed.O .Fort Worth , TX : The Dryden Press. 2.Goldsttein ,I.L.00 19930 . Training in Organinzation, 3rd ed.

O Pacific Grove, CA : Brooks/cole Publishing Company. 3.Gary Desslerl] 199100 , Personnel/Human Resource Management , Prentice-Hall
Intrenational, Inc. 4.John B. Minerd 199200 , Industrial-Organizational Psychology, McGRAW-Hill Inc. 5. MARC G.SINGERO 199000 , Human
Resource management, PWS-Kent Publishing Company. 6.Michael SalamonJ 199200 ,Industrial Relations,Prentice Hall, Inc. 7.Noe,R.A.00 1999
O .Employee Training O Development . New York , NY : IrWin / McGraw-Hill. 8.Philip Kotlerd 19910 , Marketing Management ,
Prentice-Hall international Inc. 9.R.H.Dave,ed.Foundations of Lifelong Education. Oxford :Pergamon Press, 1997.P.34 10.Sherman &
Bohlamnder 199000 ,Managing Human Resources, South-Western Publishing co. 11.Wayne F. Cascies, Managing Human
Resources-Productivity, Quality of Work Life Profits, McGRAW-Hill, Inc.



