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ABSTRACT

THE RESEARCH DISCUSSES THAT THE CAREER DEVELOPMENT OF EXPATRIATES INFLUENCES TOWARDS

ORGANIZATIONAL COMMITMENT, AND TRIES TO REACH THE FOLLOWING GOALS: 1. TO REALIZE THE

CAREER DEVELOPMENT OF EXPATRIATES. 2. TO DISCUSS THE DIFFERENT CAREER DEVELOPMENT OF

EXPATRIATES INFLUENCES TOWARDS ORGANIZATIONAL COMMITMENT. 3. TO DISCUSS THE DIFFERENT

FACTORS OF CAREER DEVELOPMENT INFLUENCE TOWARDS ORGANIZATIONAL COMMITMENT. 4. TO

DISCUSS THE DIFFERENT TYPES OF CAREER DEVELOPMENT INFLUENCE TOWARDS ORGANIZATIONAL

COMMITMENT. DATA ANALYSIS APPROACHES ARE ADOPTED, INCLUDING FREQUENCY ANALYSIS,

REGRESSION, FACTOR ANALYSIS, CLUSTER ANALYSIS, AND T-TEST ETC. THE RESULTS ARE SUMMARIZED

AS FOLLOWS: 1. ACCORDING TO DATA, MOST OF EXPATRIATES ARE MALE, 31 TO 35 YEARS OLD, COLLAGE

BACKGROUND, BASIC SUPERVISOR AND WORK IN MAINLAND CHINA. 2. THE FIVE MAIN VARIABLES OF

CAREER DEVELOPMENT, INCLUDING CAREER CONSULTING, JOB PLANNING, EDUCATION TRAINING,

PERFORMANCE EVALUATION, REPATRIATION SUPPORT ETC., TOWARDS ORGANIZATIONAL COMMITMENT

ARE OBVIOUS. 3. THE SEVEN SEPARATED VARIABLES OF CAREER DEVELOPMENT TOWARDS

ORGANIZATIONAL COMMITMENT ARE OBVIOUS. 4. ACCORDING TO THE FACTOR ANALYSIS, THE CAREER

DEVELOPMENT VARIABLE IS DIVIDED INTO FIVE FACTORS, INCLUDING REPATRIATION DEVELOPMENT,

EXPATRIATION EDUCATION, TRAINING DEVELOPMENT, PERFECT PLANNING AND OBJECTIVE

EVALUATION.
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