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ABSTRACT
SINCE 1978 YEAR LATER, MAINLAND CHINA IN THEIR ECONOMIC POLICY HAD BEEN OPENED, WHEN THE
MARKETABLE FUNCTION WAS CHANGE FROM SOCIALISM PLANNED ECONOMY, LITTLE BY LITTLE
CHANGE ROUND CAPITALISTIC MARKETABLE ECONOMY. THE ECONOMIC POLICY COULD PUSH
MAINLAND CHINA ECONOMY MADE A WIDE MARGIN DEVELOPMENT IN THIS TWENTY YEARS, SO,
MAINLAND CHINA IS A VERY LARGE MARKET ALL OVER THE WORLD, AND SHE WILL BE CATCH THE
WHOLE WORLD INVESTOR EYES. THIS DISQUISITION RESEARCH TAIWANESE BUSINESSMAN WILL
PLENTIFUL COGNIZE OWN COMPETITIVE ADVANTAGE, THEN CONJUGATE WELL-SUITED HUMAN
RESOURCE MANAGEMENT ACTIVITY, AT THE SAME TIME, COME WITH THE OTHER COUNTRY BUSINESS
ENTER MAINLAND CHINA MARKET, BECAUSE THERE IS A VERY PERTINENCE EXPATRIATE MANAGER
ARRANGEMENT, INCREASE THE EXPATRIATE MANAGER ORGANIZATIONAL COMMITMENT, AND MAKE A
LARGE COMPETITIVE VALUE FOR THE COMPANY.
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