STUDY OF THE KEY FACTORS OF INITIATION SUCCESS IN THE URBAN
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ABSTRACT
IN THIS STUDY, WE COLLECTED SEVERAL ITEMS OF SECONDARY DATA TO ANALYZE THE ECONOMICAL
STATUS OF THE ABORIGINES. WE CONCLUDE THAT THE YOUNG ABORIGINES HAVE THE TREND TO
MOVING TO CITIES, AND THEIR COMMERCIAL BEHAVIOR IS SIGNIFICANTLY LOWER IN COMPARISON
WITH THE OCCUPATION OF ORDINARY PEOPLE. IT SHOWS THAT ONLY FEW ABORIGINES MIGRATING TO
CITIES ARE ABLE TO ENGAGING IN MAINSTREAM SOCIETY AND DEVELOP MARKET-ORIENTED BUSINESS.
WE INTERVIEWED AND SURVEYED TEN SUCCESSFUL INITIATORS OF URBAN ABORIGINES, AND
CONCLUDED AS FOLLOWS: 1.THE PERSONAL AND BUSINESS CHARACTERISTICS OF THE INITIATORS OF
URBAN ABORIGINES ARE: YOUNG, MARRIED, FIRST CHILD IN THE FAMILY, HIGHLY EDUCATED, HAVING
FARMER PARENTS AND MOVING TO CITY AFTER THEY GRADUATE FROM SCHOOL OR DISCHARGE FROM
MILITARY SERVICE. THE BUSINESS IS MAINLY NEWLY-FOUNDED, SELF-FINANCED AND SMALL-SCALED
SERVICE. 2.THE INITIATIVE MOTIVATIONS OF URBAN ABORIGINES: MONEY FIRST, ACCOMPLISHMENT THE
SECOND, FREEDOM THE THIRD, RISK-CHALLENGING THE FORTH, AND SOCIAL RANK THE LAST. 3.THE
PERSONALITY OF INITIATORS INCLUDE EARNEST, RESPONSIBILITY, SELF-CONTROL, GOOD
INTER-PERSONAL RELATION, MODERATELY RISK-CHALLENGING, OPTIMIST AND NOT AFRAID TO FAIL.
4 THE CHARACTERISTICS OF INITIATIONS: ARE ORIENTED BY MANPOWER, LOW OBSTACLE OF ENTRY,
PROFESSION AND BASIC AFFAIR. 5. THE KEY FACTORS OF SUCCESSFUL INITIATION ARE HAVING
PROFESSIONAL TECHNIQUES, DOING JOB EXPERTLY, MAKING GOOD USE OF THE OPTIMAL ABORIGINAL
PERSONALITY, CONNECTING PEOPLE SUCCESSFULLY, IMPROVING MARKETING AND FINANCIAL
MANAGEMENT, SUPPORTING GROUPS, BREAKING THE BAD IMPRESSION OF ABORIGINES AND FUTURE
PLANNING, ACCORDINGLY.

Keywords : ABORIGINES, URBAN ABORIGINES, INITIATION, INITIATOR, INITIATING MOTIVATION,
INITIATING CHARACTERISTICS, KEY FACTORS OF SUCCESS.
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