
A Study of Conflict-Handling Styles of College Professors : The Case of Resource Allocation in
the MIS Departments

陳昇、徐悌

E-mail: 8809511@mail.dyu.edu.tw

ABSTRACT

Sixty-nine colleges professors completed the ROCI-II(Rahim Organizational Conflict Inventory-II), the MNQ(Manifest Needs

Questionnaire), the MLQ(Multifactor Leadership Questionnaire), decision rules, resource allocation and communication way to

examine the relationships between conflict-handling styles of college professors and resource allocation in colleges and universities.

Demography variables like gender and school style were found to determine the professors* styles of conflict-handling in resource

allocation. We also found that the personality variables, the leadership variables and the decision rules had some relationships when

faced the conflict situation in resource allocation. The findings of this study have implications for conflict handling, communication

and decision rules in organizations.
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