The effects of job and family factors on married career women''s job involvement —
Comparing public banks and private b

goougon

E-mail: 8402673@mail.dyu.edu.tw

ABSTRACT
gbooobgoobobboboobgooboooobooboobobo oboobuoobooboboboobooboon
gboobgoobobboboobgooboboobooboobobooobooboobobobo boobOoobon
gbooobooboboboboobooboobo b4r0boobooow720b0bgboobooboobobo
b oboobooboboobooboboboobooboobobooob0 oboobobboboobOoobOon
goboobgoobobooboboobobbooboobooboooobooboobUoboboobobooboOoon
gooobooboboobooboobooboobobooooboobobooboobUuobobboobOoOobOoon
gooob oboobobooboobobboobooboobooboobDoob obobbobooobOoobon
goooboobobbooboobo bobbooboobooboobooboobOoobOobDboobOoobOo boo
goooboobobobobooboobooboboooboooobobOoob0oobUuoobobboobOoOobOoon
ooooboob oboboobooboboboboooboobooboboooboob bbobooobooboo
gooobooboobobooboobo b—-0OO0ObDO0ObO0O0ObOoObOOobDbOO0ObDOObOoOobobDbOoboog
ooooboobobbooboobuooboboooboobo

Keywords : Married career women ; Job involvement ; Dual-career family
Table of Contents

gboooboobooboboobooboooobooboobloob booboobooboboobOooboon
gbooologooobobooboobgoobooboobooboosbooobboboobooboobobo
gbooobddebbOobO0ObOO0ObO0bObObOODbDOO0ObOO0ObOoO0bOosbO b0 ooboobOooobooboo
gboobgooboboosboo gobgooooboooboobobooboobobonnopooooboobon
gbooobooboboboboobz22bd0goboboobooboobobboobooboo290b0 bOobo
gbooobdoobobboobooboobooo3oob oboobobooboobooboobobooDbe2o
b oboobooboboobooboboboboobs4 b0 obbobooboobooDbobboobooD
gossoogoobooobooboooboobooboboobooYbo bobobboboobooboobooboo
gooobo4a0b obobooobooboobobboobo0obo0b4b0b 0obOoO0oboobOobObOoDO
ooooboobobbo480b00000Db0O0bObDbOO0ObDO0ODbDO0ODbOobObOODbO48O00Db 0ODbOODODO
ooooboobobobobooosioo0goboboboobooboobobobobDbooboooee0bo oo
ooooboobobbobooboobossgboDo oboobooboboboobooobooboobobobo9roon
oooobo0obobobobooobooboobooboooesbobobDbooboobooboboooboobob
goes0oo0odoboobobooobooboobobbobooYyob0 bobboboobooboobooboo
gooobogesuuboboboboooboobobobobooobooobooboDUoobooboobooboo
ooodboobobobobooobl12z10b0b0bo0obo0o0oboo0boboo0obD0oobooDbOobDoUobOb129000O
oboooboboooooboboooooboboooboOoDboOons

REFERENCES

0000000000 1.0000000000000@920000000000:00000000000 200019870000
goooooooOoOoOoOoOOOOOOOOOOOOOOODOOOOOOOOOOOOOOODOOOOO0: 0000 3.000(19920
goooooooOoOoOoOOOOOOOOOOOOOOOOOOOOOOOOODOODOODO:D0004 0000000992000
go0oOOOOOOOOO:D00OOOOOOOOs OO OOOOODOOOODOOOOOOOOOOOOOO1222)014-21
6.000(1993)0 0000000000000 O226(4)0120-1267.000(199)0 000000000000 OOOOOOOOOOO
000135-1608. 00019900 0 00 000---00000000000OOO: 0090009 ODOOOOD0OODOOOODOOOOO
o00ooOo0o0oooooooo0o0obbOOoOoooOoOo:.ooobD w.000@esmuobooooooooobooooogoo



02020 135-15011. 00019900 0000000000000 DOO:.0D00 1200000009300 O00O0O0DOOODO:D
0130000199000 00000O000D0O0o0nbDoOoOeDs3-414.000(19920SspPss/pCc+0 00 DO0O0O0DOOOOODO:ODO
1500009920 00000000:0D0 16.000@98)0000000DOO00DOC00D0ODOO0b51-5417.000(1992000
OO000OCO000oOoO00DOO0o0bOOoOoO00oDOO00DOO0oOoOoDoOOoLOO0O0DBB.OO00O@YOOOODLDOOODO---DODO
0000000000000 C00DO0O000DO0O00DDO0O0D0: 0000 1900019930 000000DO: 00O 20.000(1993)
0000000000 O00DOO00bOO0O0Oe307-1321. 0000000000009 0DO0O0:0000O000O0D:00O 22.0
00@e87 0000000000000 DODO000N0O11012623.000(19900000-00000000C00O00O:00 24.00
01990 000000000: 00000000000 000000000 25.000(193 00000000000 26.00
01870 0000000000000 DODO000O0O0O0O0DoOO0ooDO17-19327.000@ OO DOOO-00000O0ODOO:
00000 28.000(1990 0000000000000 00ODODO0O0O0O0O0O0ODO0O0O0D01-729.000(1992000000000
goooooOooOoOoOoOOOOOODOOOOOOOOOOOOOOOOOOOOO:DOOOSB0.O00@OOOOOOODOO
o0:0031.000c@e)oooooooooooOo0O0O0O0O0O00O000000000000000: 0000 322000199000
gooooooooboobobobooooooobobobob-—--00obOobobOobobobobobobobobobooboo:n
o003 000187y oioogogooAdOOOOOOoOoOoOOOOOOOOOOOODOOOOOODOOODOOODOODOOO
oo0oOoOoOOO0OO0: 0000000 oUoOoOooooO:. 0000340001900 oooooooo
oooboo0---0DO00000000DOO000DOO000DOO00DOO00OOOO00ODO0O0OD:ODOOO s.00b00O(es’) OO0
O0000O000ooO0o00DOOO00bO0oOoOoDOo0oOoooOoOoOPpes7-6820 00000000 36. 0000970 0DOOODOO
oooboOoOoooooOooboOo0obOoOoOooooOoOoD:.OobDoOo r.ooo@e)yoooooooooooo-0oboooDoo
OO0 0000300000000 O000000000O000DODOO0---000D0O00D0OO0O0O0ODODOO2079-10539.00
@30 0000000000000 DbO00nooOoO2Qoe-1340. 0001993 0000000000 DOO0OOOOOOeS
026-3441. 000099 0O 0000000O00OO000DO---ODO000DOO00ODOODOOO0ODODOOODOOOOODDOOODOOOO:O
o004 00030 000ooo0obooooooo0o:oobobo0oboooooo0oooDbo0oooooooDoOooDo
0000000000000 4000018 )o0000ooo00oboo0oobooo0ooobo0oooooooDooOooDoO
OPp357-3370 00000000 4.0000199) 00 0000000DOCOO00DOOOOODODDOOODOOODOOO:ODDO0O45.00
0192000000000 bO0O0000O000DODO0000O000DODO00DOO00DOO0O0U0D:ODODbOO 46.000((1990000
0000000000000 0O000O0O000DOO00DOO00O0Oo0o00oDoOO00DbDO:DOO0O47.000@93DOOO0ODOO
0000000000000 0O0000000D: 0000 48.000(1992000000000000000D:0DODO00DOOOO
040.000(1983)U 0000000000000 00DODO0O00O0O000DODO00DOO0O00OODOOO: 0000 50.000(1983)0
vbobooooooboobobobobooobooboobobobobobooboboobooboobobobobob:bobosOo
g@es4oopoooooooon:0ds2. 000019840000 0000000000O00O00O0O0---O000O00OOOODOODODOO
OOo0OOOOOOOO0:DO0oOoOgss.ooo@esgooooooooooooOo0oo0oooooo0oooooooooooo:0o0
054000019890 0000000: 005500019900 0000000000000OoOoO71nDe-756.000(1986)000
goooOoOoOoOoOoOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOO:OOO0S7.000(1992)
O00O0O0:00o0oooooo:.ooss. dOif@esyuioioooooooooo0oooooUooLUoLooLoLoLoo
O0000O000:00o0O0bs.000@esuuooooooooonD:obec. 00000000 OODO-O0D0O0O0O0
oooooo.0coOoberbDOOQUUoboobo0oooOo.0O00DbDO00DOO00OoObOO00ODObOOoObDOOOON-1662.
000@9900D0O00Db0O000DO0OO00D16e038-450 63. 000198700 D000 O00OOOODO:DOO 64.000(1986)
OO0000C000D0: 000 e6.0000¥UibDO000DOO00DO0OObODObOO0ODDbOT(1)04-50 66.000(198)IO OO0
o00o0OoO00oOo0oO0o0DOoO00bO0o0oDOo00ooDOo00ooOooOooDoOoLOODOeer.0O0@YIOODOOODO
OO000Oo000oOoO0o0DOO00bOo000oDOOo00DOO000oO0O00DO00DbDOO0OODODOO:0O0DO 68.000(2987)
OO00oOooOO0oOoo:oooes.cOO@nNVOOOOOODOOOOODOOO0DDOOOODODODOODDOOODDOOODOODOOODO
oo0oooOoooO:oooogvv.0bO@esnnooooooo0oobooo---o0booo0oDObo0ooooooboboooDoo
000000000000 00D071.000000000000000Q99) O O000DODO0O0@)OOO:000 72.000/(1985)
O000ooO000ooOoO0--0000000D0: 000 73.000@9Ui00000ooo00oooo0o:ooooooooOooDo
00020107-1310 74.000@99) 00000000000 DOOO0O0OODOOO00OD---0DDODOO00DODOO0OO0ODOOO0ODOOOODO
O000000000:000007%.000090000000000000: 00000000 vv6.000@1988)0OOO0ODOO
goooooOoOoOoOoOoOOOOOOOOOOOOOOOOOOO:DOOOOw.OOOOOODOOOODOOOOOOOOO
gooOoOoOoOoOoOOoOoOOOOOO:DOoOoOoOs.COCROOOOOOOOOOOODOODOODOOOOOY(A)O1-30 79.0
go@esgooOooOoDoOoOoOOoOOODOOOODOODOODOOODODOODOOOODOODOODOOODOOOO:00000 80.00
g@eguooooooooooOoOoOOOOODOODOOOOOOOOOOOOODOODO: 00000810000 OOODOOO
ooO0:000sO0O00@ee)ooooooo:0fddssoooo@es 00000 ooooooooooooni1z@EO22-31
084.00(199)000000000000000000000000000000000000O0:00000 85000000
g@aess) 0 o00oooo0oD:.0bo000oo000DoO00oOO00ooDOoO00DOO00DOoO0oOoOoDOO0n (pe.391-415000



O00OO0O0OO0OOes 0001y 0o0oooouo:0ong7.000(9guu oo ooooooosenoss-400 88.00
0@ess) 00000000000 0---00000000000000000000DOU00O0OOD (pp.2s9-2750 00000000
080.000(19850 00 0000000000000 000000000000000000000O0: 00000 9.000(1992)
O00000O000O0O0O0O0O0O0O0O0O0OO0OO0OO0OOOOOOO106)O12-160 91. 00 0(19YUUIDOODOOOO: 000 92.00
09870 000000000000 DO0ODOD0O0ODODODODODODO0ODO0OD0O0ODO0OD: 0000098 . 000 OO OOOoOooon
000000000000 DO0DO0000D0: 00000 000000 1. Auster, E. R. (1989). Task characteristics as a bridge between
macro-and microlevel research on salary inequality between men and women. Academy of Management Review, 14(2), 173-193. 2. Bielby, W. T.,
& Bielby, D. D. (1984). Work commitment, sex-role attitudes, and women's employment. American Sociological Review, 49, 234-247. 3. Bielby,
W. T, & Bielby, D. D. (1989). Family ties: Balancing commitments to work and family in dual earner households. American Sociological Review,
54, 776-789. 4. Brooke, P. P., Russell, D. W., & Price, J. L. (1988). Discriminant validation of measures of job satisfaction, job involvement, and
organizational commitment. Journal of Applied Psychology, 73(2), 139-145. 5. Cannings , K. (1988). Managerial promotion: The effects of
socialization, specialization, and gender. Industrial and Labor Relation Review, 42(1), 84-87. 6. Chafetz, J. S. (1988). The gender division of labor
and the reproduction of female disadvantage. Journal of Family Issues, 9(1), 108-131. 7. Chusmir, L. H. (1982). Job involvement and the
organizational woman. Academy of Management Review, 7(4), 595-602. 8. Corder, J., & Stephan, C. W. (1984). Females' combination of work
and family roles: Adolescents' aspirations. Journal of Marriage and the Family, 46(2), 391-401. 9. Coverman, S. (1985). Explaining husbands'
participation in domestic labor. Sociological Quarterly, 26, 81-97. 10. DeCenzo, D. A., & Robbins, S. P. (1994). Human Resource Management :
Concepts and practices (4th ed.). New York: John Wiley & Sons. 11. Desali, S., & Waite, L. J. (1991). Women's employment during pregnancy and
after the first birth: Occupational characteristics and work commitment. American Sociological Review, 56, 551-566. 12. Dreheir, G. F., & Ash, R.
A. (1990). A comparative study of mentoring among men and women in managerial, professional, and technical positions. Journal of Applied
Psychology, 75(5), 539-546. 13. Ewer, P. A., Crimmins, E., & Oliver, R. (1979). An analysis of the relationship between husband'’s income, family
size and wife's employment in the early stages of marriage. Journal of Marriage and the Family, 41(4), 727-737. 14. Ferber, M. A. (1982). Labor
market participation of young married women: Causes and effects. Journal of Marriage and the Faimly, 45(2), 457-467. 15. Frone, M. R., Russell,
M., & Cooper, M. L. (1992). Prevalence of work-family conflict: Are work and family boundaries asymmetrically permeable? Journal of
Organizational Behavior, 13, 723-729. 16. Fuchs, R. (1971). Different meanings of employment for women. Human Relations, 24, 495-499. 17.
Galinsky, E., & Stein, P. J. (1990). The impact of human resource policies on employees : Balancing work/family life. Journal of Family Issues,
11(4), 368-383. 18. Gibson, J. L., lvancevich, J. M., & Donnelly, J. H. (1991). Organizations: Behavior, structure, processes (7th ed.). Boston:
Richard D Irwin, Inc. 19. Gutek, B. A., Searle, S., & Klepa, L. (1991). Rational versus gender role explanations for work-family conflict. Journal of
Applied Psychology, 76(4), 560-568. 20. Gould, S., & Werbel, J. D. (1983). Work involvement: A comparison of dual wage earner and single sage
earner families. Journal of Applied Psychology, 68(2),313-319. 21. Haberfeld, Y. (1992). Employment discrimination: An organizational model.
Academy of Management Journal, 35(1),161-180. 22. Hackman, J. R., & Oldham, G. R. (1976). Motivation through the design of work: Test of a
theory. Organizational Behavior and Human Performance, 16. 250-279. 23. Haller, M., & Rosenmaoyr, 0. (1971). The pluridimensionality of work
commitment Human Relations, 24, 501-518. 24. Hampton, M. B., & Heywood, J. S. (1993). Do workers accurately perceive gender wage
discrimination? Industrial and Labor Relations Review, 47(1), 36-49. 25. Herring, C., & Willson-Sadberry, K. R. (1993). Preference or necessity?
Changing work roles of black and white women, 1973-1990. Journal of Marriage and the Family, 55(2), 314-325. 26. Herzberg, F. (1968). One
more time: How do you motivate employees? Harvard Business Review, January-February, 53-62. 27. Higgins, C. A., Duxbury, L. E., & Irving, R.
H. (1992). Work-family conflict in the dual-career family. Organizational Behavior and Human Decion Procsses, 51,51-75. 28. Holahan, C. K., &
Gilbert, L. A. (1979). Interrole conflict for working women: Careers versus jobs. Journal of Applied Psychology, 64(1), 86-90. 29. Hoschschild, A. R.
(1973). A review of sex role research. 30. Huselid, M. A., & Day, N. E. (1991). Organizational commitment, job involvement, and turnover: A
substantive and methodological analysis. Journal of Applied Psychology, 76(3), 380-391. 31. Jans, N. A. (1985). Organizational factors and work
involvement. Organizational Behavior and Human Decision Processes, 35, 382-396. 32. Jick, T. D., & Mitz, L. F. (1985). Sex differences in work
stress. Academy of Management Review, 10, 408-420. 33. Jones, A. P., James, L. R., & Bruni, J. R. (1975). Perceived leadership behavior and
employee confidence in the leader as moderiated by job involvement. Journal of Applied Psychology, 60, 146-149. 34. Kalleberg, A. L. (1977).
Work values and job rewards: A theory of job satisfaction. American Sociological Review, 42, 124-143. 35. Kanungo, R. N. (1979). The concepts of
alienation and involvement revisited. Psychological Bulltin, 86(1), 119-138. 36. Karambayya, R., & Reilly, A. H. (1992). Dual earner couples :
Attitudes and actions in restructuring work for family. Journal of Organizational Behavior, 13, 585-601. 37. Kopelman, R. E., Greenhaus, J. H., &
Connolly, T. F. (1983). A model of work, family, and interrole conflict: A construct validation study. Organizational Behavior and Human
Performance, 32, 198-215. 38. Kundsin, R. B. (1974). Women and success (1st ed.). New York: Morrow. 39. Lambert, S. J. (1991). The combined
effects of job and family characteristics on the job satisfaction, job involvement, and intrinsic motivation of men and women workers. Journal of
Organizational Behavior, 12, 341-363. 40. Lawler 111, E. E., & Hall, D. T. (1970). Relationship of job characteristics to job involvement,
satisfaction, and intrinsic motivation. Journal of Applied Psychology, 54(4), 305-312. 41. Leibowitz, A., Klerman, J. A., & Waite, L. J. (1991).
Employment of new mothers and child care choice: Differences by children's age. The Journal of Human Resources, 26, 112-134. 42. Lobel, S. A.,
& Clair, L. (1992). Effects of family responsibilities, gender, and career identity salience on performance outcomes. Academy of Management
Journal, 35(5), 1057-1069. 43. Lobahl, T. M. (1964). Patterns of job attitudes in two assembly technologies. Administrative Science Quarterly, 8(4),



482-519. 44. Lodahl, T. M., & Kejner, M. (1965). The definition and measurement of job involvement. Journal of Applied Psychology, 49(1),
24-33. 45. Lorence, J. (1987). Subjective labor force commitment of U.S. men and women, 1973-1985. Social Sciemce Quarterly, 68(4), 745-760.
46. Loscocco, A. A. (1989). The interplay of personal and job characteristics in determining work commitment. Social Science Research, 18,
370-394. 47. Major, B., & Konar, E. (1984). An investigation of sex differences in pay expectations and their possible causes. Academy of
Management Journal, 27(4), 777-792. 48. Mannheim, B. (1975). A comparative study of work centrality, job reward and satisfaction: Occupational
groups in Israel. Sociology of Work and Occupations, 2, 79-102. 49. Mckelvey, B., & Sekaran, U. (1977). Toward a career-based theory of job
involvement: A study of scientists and engineers. Adinistrative Science Quarterly, 22, 281-303. 50. Moch, M. K. (1980). Job involvement, internal
motivation, and employees' integration into networks of work relationships. Organizational Behavior and Human Performance, 25, 15-31. 51.
Molm, L. D. (1978). Sex role attitudes and the employment of married women: The direction of causality. The Sociological Quarterly, 19(3),
522-533. 52. Mondy, R. W., & Noe, R. M. (1987). Personnel : The management of human resources (3rd ed.). Boston: Allyn and Bacon. 53.
Morrison, A. M., & Von Glinow, M. A. (1990). Women and minorities in management. American Psychologist, 45, 200-208. 54. Morrow, P. C.
(1983). Concept redundancy in organizational research: The case of work commitment. Academy of Management Review, 8(3), 486-500. 55. Pina,
D. L., & Bengtson, V. L. (1993). The division of household labor and wives' happiness: Ideology, employment, and perceptions of support. Journal
of Marriage and the Family, 55(4), 901-921. 56. Rabinowitz, S., & Hall, D. T. (1977). Organizational research on job involvement. Psychological
Bulletin, 84(2), 265-288. 57. Rabinowitz, S., Hall, D. T., & Goodale, J. G. (1977). Job scope and individual differences as predictors of job
involvement: Independent or interactive? Academy of Management Journal, 20(2), 273-281. 58. Reitz, H. J., & Jewell, L. N. (1979). Sex, locus of
control, and job involvement: A six-country investigation. Academy of Management Journal, 22(1), 72-80. 59. Rexroat, C., & Shehan, C. (1987).
The family life cycle and spouse’s time in housework. Journal of Marriage and the Family, 49, 737-750. 60. Robinson, J. P. (1988). Who's doing the
housework? American Demographics, 10, 24-63. 61. Roman, M. (1990). Women, Beware: An MBA doesn't mean equal pay. Business Week,
October 29, 57. 62. Rosenfeld, R. A. (1979). Women's occupational careers: Individual and structural explanations. Sociology of Work and
Occupaitons, 6, 283-311. 63. Saal, F. E. (1978). Job involvement: A multivariate approach. Journal of Applied Psychology, 63(1), 53-61. 64. Saleh,
S. D., & Hosek, J. (1976). Job involvement: Concepts and measurements. Academy of Management Journal, 19(2), 213-224. 65. Schneer, J. A., &
Reitman, F. (1993). Effects of alternate family structures on managerial career paths. Academy of Management Journal, 36(4), 830-843. 66.
Schuler, R. S. (1992). Managing Human Resources (4th ed.). Saint Paul:West Publishing Company. 67. Schwarzwald, J., Koslowskyk, M., & Shalit,
B. (1992). A field study of employees' attitudes and behaviors after promotion decisions. Journal of Applied Psychology, 77(4), 511-514. 68.
Schwyhart, W. R., & Smith, P. C. (1972). Factors in the job involvement of middle managers. Journal of Applied psychology, 56, 227-233. 69.
Siegel, A. L., & Ruh, R. A. (1973). Job involvement, participation in decision making, personal background and job behavior. Organizational
Behavior and Human Performance, 9, 318-327. 70. Spitze, G. D. (1988). Women's employment and family relations: A review. Journal of
Marriage and the Family, 50, 595-618. 71. Stevens, C. K., Bavetta, A. G., & Gist, M. E. (1993).Gender differences in the acquisition of salary
negotiation skills: The role of goals, self-efficacy, and perceived control. Journal of Applied Psychology, 78(5), 723-735. 72. Stewart, L. P., &
Gudykunst, W. B. (1982). Differential factors influencing the hierarchical level and number of promotions of males and females within an
organization. Academy of Management Journal, 25(3), 586-597. 73. Stroh, L. K., Brett, J. M., & Reilly, A. H. (1992). All the right stuff : A
comparison of female and male managers' career progression. Journal of applied Psychology, 77, 251-260. 74. Thompson, L. (1991). Family work:
Women's sence of fairness. Journal of Family Issues, 12(2), 181-196. 75. Waite, L. (1980). Working wives and the family life cycle of the American.
Journal of Sociology, 86, 272-294. 76. Wanous, J. P. (1974). Individual difference and reaction to job characteristics. Journal of Applied Psychology,
59, 616-622. 77. Weissenberg, P., & Gruenfeld, L. W. (1968). Relationship between job satisfaction and job involvement. Journal of Applied
Psychology, 52(6), 469-473. 78. Witt, L. A., & Nye, L. G. (1992). Gender and the relationship between perceived fairness of pay or promotion and
job satisfaction. Journal of Applied Psychology, 77(6), 910-917.



